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HSE Job Specification, Terms and Conditions

Clinical Lead - National Genetics and Genomics Office

Job Specification & Terms and Conditions

	Job Title
	Clinical Lead - National Genetics and Genomics Office (0.6 WTE / 3 days per week)



	Location of Post
	An Oifig Náisiúnta Géineolaíochta agus Géanómaíochta, Foirgneamh Brunel, An Ceantar Theas, Baile Átha Cliath 8
The National Genetics and Genomics Office (NGGO), Brunel Building, Heuston South Quarter, Dublin 8.

Secondment role for 36 months – with an option for extension if agreed by both parties.

The location of the post may change with the development of a national genomic medicine service.

	Closing Date
	03/04/2026


	Informal Enquiries
	Catherine Harvey, General Manager - National Genetics and Genomics Office
Email: catherine.harvey1@hse.ie 
Phone: 087 447 2583


	Taking up
Appointment
	The candidate will be expected to take up post as soon as possible after selection.

	Details of Service

	The National Genetics and Genomics Office (NGGO) is charged with driving the implementation of the National Strategy for Accelerating Genetic and Genomic Medicine in Ireland (Genomics Strategy).  A Five-Year Plan (2025-2029) has been developed under the following key areas of focus:
· Coordinating a national approach to genetics and genomics
· Ensuring Patient and Public involvement and partnerships
· Building the genetics and genomics workforce for the future
· Enhancing genetics and genomics clinical services
· Strengthening infrastructure to drive advances in genetics and genomics.

The NGGO is under the direction of the HSE’s Office of Chief Clinical Officer and reports on progress implementing the Genomics Strategy to an Implementation Steering Group.  
As there is considerable cross-over between the work of the NGGO and HSE Clinical Programmes, the NGGO works closely with the HSE’s National Cancer Control Programme, the National Women & Infants Health Programme, the National Rare Diseases Office, Laboratory Services Reform Programme and with clinical specialty leads.  
The NGGO participates in international and national initiatives including 1+ Million Genomes and the National Mirror group, Genomic Data Infrastructure Ireland and Genome of Ireland projects. The NGGO also works closely with the Department of Health’s Research Policy and Innovation Unit. 
During 2026, the NGGO will drive the delivery of the following key actions:
· Complete the NGGO Bioinformatics and Genetic Data Infrastructure Roadmap.
· Expand the National Genomic Processing Service and the Test Directory to additional specialties. 
· Commence a process for the national procurement of genetic and genomic tests.
· Produce a Preliminary Business Case for the National Genomic Medicine Centre in line with the Department of Health Strategic Healthcare Investment Framework (SHIF).
· Lead the Clinical Genetics Model of Care working group.
· Publish the NGGO Communications Plan: Public and patient literacy and service delivery communications.
· Develop a National Genomic Testing Consent Form.
· Publish the NGGO Workforce Plan. 

	Reporting Relationship
	The Clinical Lead will have a direct reporting relationship with the Assistant National Director of Genetic and Genomic Medicine, Rare Diseases and Laboratory Reform. 
The Clinical Lead will have a professional reporting relationship with the Chief Clinical Officer.

	Key Working Relationships

	The Clinical Lead will work closely with: 
· Public and patient representatives including the NGGO’s Communications and PPI Working Group. 
· National Genetics and Genomics Office staff
· The Office of the Chief Clinical Officer (CCO)
· Department of Health
· HSE Programmes and Offices including the Laboratory Services Reform Programme, National Clinical Programme for Pathology, National Cancer Control Programme, National Women and Infants Health Programme and National Rare Diseases Office 
· Regional Health Areas senior leadership  
· Health Service clinical and scientific leaders 
· HSE Digital Health 
· Leaders in education and training 

Please note that this list is not exhaustive and key working relationships will change as progress is made on the implementation of the Genomics Strategy.

	Purpose of Post 
	The role of the Clinical Lead, NGGO, is to work with key stakeholders to progress the implementation of the Genomics Strategy and to deliver specifically on activities aligned to the development of clinical genomics services, education and training, and specialist genomic workforce planning. The Clinical Lead, NGGO will provide clinical advice, perspective and support to the NGGO and the Office of the CCO in relation to the clinical genomics services. This will include working through and across hospitals and the HSE regions. The Clinical Lead, NGGO will also provide clinical advice to the Chief Clinical Officer and HSE SLT. 
The Clinical Lead, NGGO will act as an advisor, medical decision maker and spokesperson for the HSE on clinical genomics matters.

	Principal Duties and Responsibilities

	The Clinical Lead will be responsible and accountable for planning how genetic and genomic services will be delivered both at a national and local level in line with the Genomics Strategy.

The postholder will be required to work closely with key stakeholders in the regions and in hospitals  to ensure there is an integrated approach to the delivery of  genetic and genomic services for patients throughout the implementation of the Genomics Strategy. 

The postholder will have the principal duties and responsibilities that include: 
Leadership
· Lead on clinical engagement with patients, services users, families, patient advocacy groups, clinicians, commercial providers and other key stakeholders across HSE clinical programmes and regions in the implementation of the Genomics Strategy.

·  Lead the clinical changes required to implement the Genomics Strategy which results in the delivery of effective, efficient, quality assured, and patient centred genetic and genomic services.

· Lead on the development and implementation of a model of care for clinical genomics services including the development of related clinical pathways.
Governance & Accountability
· Drive necessary changes / improvements in relation to clinical governance / leadership in clinical genomics services. 
· Ensure patient participation is at the heart of the implementation of the Genomics strategy.

Quality & Safety
· Drive continuous quality improvement in clinical genomics services.
· Contribute to the development of the multidisciplinary workforce plan that will support the recruitment, retention, education and career development of the current and future genomics workforce informed by the operating model.

· Contribute to the development of an education and engagement programme to improve genetic and genomic literacy for healthcare workers.

· Support the development of metrics  to assess the qualitative performance in clinical genomics services.
· Harness expertise and advocacy by engaging with a range of organisations, including, patient groups, regional health authorities, academia, specialist professions, HIQA and community health services to deliver on the Genomics Strategy.
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role.
Change Management and Service Improvement
· Participate in the collective decision making  and implementing actions necessary to develop and streamline clinical genomics services provided by the HSE.
· Support and enable significant clinical service reorganisation and development in relation to clinical genomics services.
· Provide and direct clinical input into the activities of the other workstreams to progress the implementation of the Genomics  Strategy.

· Respond to clinical changes, both in practice and governance, to improve the quality and safety of clinical genomics services.
· Support the continued transition of genomics into mainstream healthcare by building on existing services, clinical programmes, collaborative networks and expertise.

· Liaise closely with internal and external service users to influence the effective and efficient utilisation of available resources and networks in line with developments in genomics services and related programmes. 

· Engage collaboratively with all relevant stakeholders in the implementation of the changes underway.
Communications
· Work collaboratively, facilitating interaction across and between other relevant National Programmes and relevant clinical leads, to ensure there is coherent guidance across the HSE. 
· Be a visible leader and collaborator across the hospitals and the health regions; and utilise clinical experience to operate within the required values of the NGGO to serve the needs of the population. 

The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.  

	Eligibility Criteria
Qualifications and/ or experience

	All staff of the HSE, other statutory health agencies, the Department of Health and bodies which provide services on the behalf of the HSE under Section 38 of the Health Act 2004 employed as a registered Medical Practitioner currently employed at Consultant or Clinical Director level with sufficient experience as a Consultant in an Acute or Community setting who are working within the specialty which relates to genetics and genomics testing, treatment and provision of services are eligible to apply.

Applicants must be registered with the Medical Council of Ireland on the specialist division of the register.
OR 

Applicants must be registered with a Medical Council of a different country and have the necessary clinical and healthcare experience to fulfil the duties of this role.


1.	Professional Qualifications
Registration as a specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council in Ireland in the specialty of Clinical Genetics.

AND

2. Applicants must demonstrate all of the criteria listed below:

· Have a minimum of 10 years’ experience as a Consultant Clinical Geneticist.

· Have experience in a substantive leadership role in Clinical Genetics providing significant senior clinical input into planning and operational decision making.   

· Possess relevant experience of leading extensive operational, planning and management functions within public health service sector, which must have included Acute Hospital Service delivery. 


Health
A candidate for and any person holding the post must be fully competent and capable of undertaking the duties attached to the post, and be in a state of health that such as would indicate a reasonable prospect of ability to render regular and efficient service.

Character
A candidate for and any person holding the post must be of good character.


	Skills, competencies and/or knowledge


	Professional Expertise and Knowledge 
Demonstrates:
· A comprehensive knowledge of the current Irish health care system.
· Professional knowledge to carry out the duties and responsibilities of the role.
· Relevant experience of leading extensive operational, planning and management functions within a public and/ or private health service sector.
· Evidence based clinical knowledge in making decisions regarding genetic and genomic diagnosis and treatment plans for patients and their families. 

Leadership and Direction
Demonstrates:
· Ability to be a positive driver for change, building a positive and innovative workplace culture, underpinned by excellent staff and stakeholder management capabilities.
· Capacity to lead, organise and motivate staff, internal and external to the organisation, to deliver core functions effectively.
· An aptitude for strategic thinking, coupled with leadership and partnership skills and the ability to motivate and lead specialist professionals.
· Experience of providing significant senior input to operational decision making.

Results focused with critical analysis and decision making
Demonstrates:
· An ability to rapidly assimilate and analyse complex information; considers the impact of decisions before taking action; anticipates problems.
· Recognises when to involve other parties at the appropriate time and level. 
· Excellent judgement and creative problem-solving skills, including negotiation and conflict resolution skills.

Working with and through others
Demonstrates:
· An ability to influence and negotiate effectively in furthering the objectives of the role.
· An ability to build excellent collaborative networks and a track record of building and maintaining key internal and external relationships in furtherance of organisational goals.
· Highly developed communication skills which include an ability to convey clinical priorities and complex messages to colleagues, various stakeholders, media and interest groups.

	Specific Selection Process
	Expressions of interest should be submitted by way of a detailed CV and Cover Letter to larysa.sexton@hse.ie. 
Initial Screening & Shortlisting will apply based on the information provided in the CV and the letter submitted and the requirements of the post as outlined. Selection will take place by way of a skills match meeting.
Closing date for receipt of application is 03/04/2026

	Other Requirements Specific to the
Post
	Access to transport will be required as post will involve travel.

	Tenure
	The current secondment arrangement is for a 3-year period, with the option of an extension if agreed by both parties. The post is 0.6 WTE and the terms and conditions outlined below will apply on a pro rata basis. 



	Terms and Conditions
	Remuneration: will be in line with the HSE Secondment Policy and Commission for Public Service Appointments Code of Practice  (2017-Code-of-Practice-for-Atypical-Appointments-to-Positions-in-the-Civil-Service-and-Certain-Public-Bodies.pdf).  
Terms and conditions: will be those as detailed in your contract of employment with the donor organisation.
At all times during the secondment period, you will remain an employee of the donor organisation.
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