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Temporary Consultant Radiologist
Connolly Hospital (18.5 hours) / Rotunda Hospital (18.5 hours)

	Job Title:
	Temporary Consultant Radiologist

	Closing date for applications:
	20th March 2026, @ 12:00

	Contract duration:
	Temporary Contract

	Contract Type:
	Public Only Consultant Contract 2023

	Hours per week:

	37 hours, 1 WTE

	Contact Details:

	For informal enquiries, contact Dr Paul Foran, Consultant Radiologist, Connolly Hospital (paul.foran@hse.ie), Dr Kevin Pennycooke, Consultant Radiologist, Connolly and Rotunda Hospitals (kpennycooke@rotunda.ie). 
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The HSE has created six new health regions. Each region is responsible for providing both hospital and community care for the people in that area. Bringing community health services and hospitals together means we can take a more patient-centred approach to healthcare.
HSE Dublin and North East provides health and social care to North Dublin, Louth, Meath, Monaghan and most areas of Cavan. 
HSE Dublin and North East Region includes the following hospitals; 
· Beaumont Hospital 
· Cavan General Hospital 
· Connolly Hospital 
· Louth County Hospital 
· Monaghan General Hospital 
· Mater Misericordiae University Hospital 
· National Orthopaedic Hospital Cappagh
· Our Lady’s Hospital Navan 
· Our Lady of Lourdes Hospital 
· Rotunda Hospital 

CONNOLLY HOSPITAL
Connolly Hospital is located in the West Dublin Village of Blanchardstown. It services a catchment population of 331,000 in Dublin West (including Finglas West and Lucan), North Kildare and South County Meath, and is one of the fastest growing catchment population areas in the country. Connolly Hospital is a 400 bed Dublin Academic Teaching Hospital providing a range of acute medical and surgical clinical services, national Bowel Screen services, acute psychiatric services, psychiatry of old age residential and day services designated residential centres for older persons care, older person day care, outpatient services, diagnostic and support services. Emergency acute general clinical services are provided on a 365 day, 24 hour basis.
ROTUNDA HOSPITAL
The Rotunda Hospital, Dublin, founded in 1745, is a national tertiary referral maternity and gynaecology hospital providing comprehensive care across obstetrics, gynaecology, neonatology, fertility medicine, and women’s health. It delivers scheduled and unscheduled services for a large regional population, including high-risk pregnancy care, advanced gynaecological conditions, and neonatal intensive care. Affiliated with the Royal College of Surgeons in Ireland (RCSI), the hospital is a major teaching and training centre and works within multidisciplinary teams to provide safe, evidence-based, patient-centred care, with established links to partner acute hospitals for complementary services..

RADIOLOGY SERVICES  
CONNOLLY HOSPITAL RADIOLOGY DEPARTMENT

The radiology department in Connolly Hospital provides acute and elective imaging (including CT, MRI, ultrasound and radiography) as well as image-guided procedures. There are currently 1 CT scanner, 1 MRI scanner, 3 ultrasound scanning rooms and a modern IR suite in the department. A second permanent CT scanner is expected in Q1 2028 with a second portable CT scanner currently on-site. A second MRI scanner has also been approved for the department. There are 8.9 WTE Consultant Radiologist posts in Connolly Hospital including two radiologists cross-appointed with the Rotunda Hospital. The department provides a 24 hour on-call CT reporting service on a 1 in 10 rota; currently all overnight (8pm-8am) CT studies are reported by an external provider. The radiologists deliver multiple clinical-radiology meetings including for the Medicine for the Elderly, Respiratory, GI, Endocrine, Stroke and Orthopaedic services. Radiology SpRs based in other Dublin teaching hospitals rotate to Connolly during their 2nd/3rd year; there are usually two SpRs on-site in Connolly Hospital at any given time. 

ROTUNDA HOSPITAL – WOMEN’S HEALTH RADIOLOGY SERVICES
The Radiology Department at the Rotunda Hospital provides diagnostic imaging services in support of acute and elective gynaecology and specialist women’s health services. The department delivers a high-volume non-obstetric adult imaging service across inpatient and outpatient pathways, with a particular emphasis on gynaecological ultrasound and fluoroscopic procedures, including hysterosalpingography (HSG), as well as general radiography.
The department is supported by diagnostic radiographers, sonographers, and administrative staff and maintains established referral pathways to external providers for advanced cross-sectional imaging, including MRI. The post holder will work alongside one other consultant radiologist on site, supporting continuity of service delivery.
Consultant Radiologists have a hands-on clinical role, including the performance and supervision of gynaecological ultrasound, troubleshooting complex examinations and providing real-time imaging support. The department delivers multiple dedicated ultrasound lists weekly, with a substantial proportion of examinations performed directly by consultant radiologists. Fluoroscopic services form a core component of the role, with approximately three HSG lists per week constituting a significant procedural workload.
The service operates within a consultant-led governance framework and in close collaboration with multidisciplinary teams across gynaecology, fertility, oncology and surgical services. Radiologists provide regular input into multimodality imaging decision-making, including CT and MRI second-opinion review, imaging strategy and post-operative assessment (e.g. evaluation of wound complications and collections).
Given the specialist and complex nature of the workload, experience in gynaecological or women’s health imaging, particularly ultrasound and fluoroscopy, is essential. An interest in interventional radiology is desirable but not required. The role involves high-quality clinical service delivery, multidisciplinary participation, and contribution to service development in accordance with the Consultant Contract 2023.

Useful Links
	Websites:
	http://www.rcsihospitals.ie/ 

	
	https://www.hse.ie/eng/services/list/3/acutehospitals/hospitals/connolly/ 



PRINCIPLE DUTIES AND RESPONSIBILITIES

1. The annual Clinical Directorate Service Plan will detail how plans are to be implemented and will be assessed by reference to a series of performance monitoring arrangements. The Employee agrees to complete and submit their plan (i.e. the consultant-level component of the Clinical Directorate Service Plan) on an annual basis or as required contributing to the Clinical Directorate Service Plan.
2. The Clinical Directorate Service Plan will set out how regulatory and legislative compliance requirements will be achieved by the Employee and the team in which the Employee works for the time being.
3. Certain decision-making functions and commensurate responsibilities may be delegated to the Employee by the Employer. These will be documented in the Clinical Directorate Service Plan. 
4. In addition to their normal duties, the Employee may be required to undertake other duties appropriate to their position as may be assigned to them, including deputising as appropriate. 
5. The Employer is required to comply with Government policy in respect of the future provision of healthcare. The Employee is required to cooperate and engage proactively with the implementation of such policy including by cooperating with any changes in the organisation of healthcare services (and any consequential changes in reporting relationships), arising from such policy. Subject to the compliance by the Employer with its legal obligations, any significant changes in the organisation of healthcare services implemented by the Employer further to its compliance with Government policy will, prior to implementation, be the subject of consultation by the Employer through established consultation processes.
6. The Employee will have line management responsibilities for NCHDs on their team. 
7. The Employee is required to work to the Employee’s job description which may be amended during the course of the Employee’s employment. The Employee’s obligations will include the following.
(a) To participate in the development of and undertake all duties and functions pertinent to the Employee’s specialty, as set out within the applicable Clinical Directorate Service Plan or alternative Plan for community-based services and in line with policies as specified by the Employer. 
(b) To discharge any statutory obligations attaching to any particular consultant role held (e.g. the clinical director role under the Mental Health Acts 2001 and 2018, or the medical officer of health role under the Health Acts 1947 to 2020). 
(c) To ensure that duties and functions are undertaken in a manner that minimises delays for patients and possible disruption of services. 
(d) To work within the framework of the hospital/agency’s service plan and/or levels of service (volume, types etc.) as determined by the Employer. Service planning for individual clinical services will be progressed through the Clinical Directorate structure or other arrangements as apply. 
(e) To be subject to the HSE’s Performance Achievement Policy which will be structured to take account of the particular needs of consultants and ensure regular review/appraisal of performance and individual needs for effective service delivery. The Clinical Director will be responsible for the implementation of the Performance Achievement Policy with the Employee. 
(f) To co-operate with individual and team-based performance review processes as outlined by the Employer, the focus of which will be on quality, patient safety and supporting individual and/or team performance. 
(g) To deliver a quantity and quality of care that is evidence-based and included in the Clinical Directorate Service Plan and appraised at performance meetings which is aimed at addressing patient care needs and supporting individual professional practice. 
(h) To carry out the duties of the post in such a way as to achieve high standards of clinical care, conduct and performance of work. In the event that the Employee fails to achieve these standards the Employer’s disciplinary procedure that (for the time being) applies to the Employee will be invoked. 
(i) To co-operate with the expeditious implementation of the Employer’s disciplinary procedure that (for the time being) applies to the Employee. Any update to the disciplinary policy will apply to the holder of this contract. 
(j) To lead in clinical programmes of work which include quality improvement, education, both intra and inter-disciplinary, promotion of excellence, and information technology. 
(k) To formally review the execution of the Clinical Directorate Service Plan with the Clinical Director periodically. The Clinical Directorate Service Plan will be reviewed periodically at the request of the Employee or Clinical Director. The Employee may initially seek internal review of the determinations of the Clinical Director regarding the Clinical Directorate Service Plan as it relates to the Employee’s commitment. 
(l) To participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed. The Employee will receive training and support to enable the Employee to participate fully in such structures.
(m) To lead and manage the professional development of staff, including establishing and maintaining a positive team culture and enhancing staff engagement. 
(n) To lead and manage the performance of the consultant team in which the Employee works for the time being to ensure the standards expected by the Employee and the Employer are met. 
(o) To provide, as appropriate, clinical consultation in their area of designated expertise in respect of patients of other consultants at the request of such persons. 
(p) To ensure in consultation with the Clinical Director that appropriate senior clinical decision makers cover is available at all times having due regard to the Organisation of Working Time Act 1997.
(q) To supervise and be responsible for diagnosis, treatment and care provided by NCHDs treating patients under the Employee’s care. 
(r) To participate as an obligation in selection processes for NCHDs and other staff as appropriate. The Employer will provide training as required. Where practicable the Employer will ensure that a consultant representative of the relevant speciality/sub-speciality is involved in the selection process. 
(s) The key responsibilities are:
Connolly Hospital
· To report imaging studies including CT, MRI, Ultrasound, Radiographs and fluoroscopy in Conolly Hospital.
· To perform image-guided procedures (optional).
· To participate in undergraduate and postgraduate teaching including Radiology SpR training. 
· To participate in the on-call rota (1 in 10). 

Rotunda Hospital 
· To perform and report gynaecological ultrasound, including management of complex examinations; demonstrable experience in adult gynaecological imaging required
· To perform fluoroscopic procedures, including hysterosalpingography (HSG) or equivalent women’s health fluoroscopy
· To contribute to multimodality imaging decision-making, including CT and MRI second-opinion review; experience working within multidisciplinary clinical teams, particularly gynaecology, fertility, oncology or surgical services required
· To manage a high-volume clinical workload within a consultant-led service model

The Consultant will have responsibility for service provision, education and training, service development and      quality improvement. The post includes a commitment to on-call radiology services in Connolly Hospital. This consultant presence may extend across the enhanced working week and provides cover during out of hours or off-peak periods across the entire week including weekends. 

The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.



SKILL, COMPETENCIES AND / OR KNOWLEDGE

· Demonstrate evidence of effective planning and organising skills including awareness of resource management and importance of value for money
· Demonstrate ability to manage deadlines and effectively handle multiple tasks
· Demonstrate effective communication skills including: the ability to present information in a clear and concise manner; the ability to facilitate and manage groups through the learning process; the ability to give constructive feedback to encourage learning 
· Demonstrate awareness and appreciation of the service user
· Demonstrate leadership and team management skills including the ability to work with multi-disciplinary team members 
· Demonstrate evidence of ability to empathise with and treat patients, relatives and colleagues with dignity and respect.


The following qualifications shall apply to this appointment:-

Professional Qualifications

Registration as a specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council in Ireland in the speciality of medicine. The candidate must have a medical degree and FFR(RCSI) or equivalent and have excellent all-round experience in diagnostic radiology. The candidate must be able to take full and independent responsibility for clinical work and delivering service without direct supervision.

Age
Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation (Miscellaneous Provisions) Act, 2004). A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms for the office occurs.
Health
A candidate for and any person holding the post must be fully competent and capable of undertaking the duties attached to the post and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.
Character

A candidate for and any person holding the post must be of good character.

Terms and Conditions of Employment

	Tenure 
	This is a Temporary post 

	Remuneration 
	
Public Consultant Contract Only.
Consultant Contract 2023 Salary Scales 
Clinician Consultant Salary Scales from 1st March 2023:
€214,113, €225,686, €237,904, €244,334, €250,763, €257,193


	Working Week

	The standard working week applying to the post is: 37 hours per week  

	Annual Leave
	The annual leave associated with the post is: 30 Working Days per annum and as determined by the Organisation of Working Time Act 1997.  

	Superannuation


	This is a pensionable position within the HSE. The successful candidate will upon appointment become a member of the appropriate pension scheme. Please be advised that pension scheme membership will be notified within the contract of employment.


	Protection of Persons Reporting Child Abuse Act 1998
	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act.  You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment.

	Infection Control
	All HSE Employees must have a working knowledge of HIQA Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc.

	Ethics in Public Office 1995 and 2001


Positions remunerated at or above the minimum point of the Grade VIII salary scale 
(€64,812 as at 01.01.10)

















Positions remunerated at or above €156,380 at 1 July 2013.



	Positions remunerated at or above the minimum point of the Grade VIII salary scale (€ 64,812 as at 01.01.2010) are designated positions under Section 18 of the Ethics in Public Office Act 1995.  Any person appointed to a designated position must comply with the requirements of the Ethics in Public Office Acts 1995 and 2001 as outlined below;

A) In accordance with Section 18 of the Ethics in Public Office Act 1995, a person holding such a post is required to prepare and furnish an annual statement of any interests which could materially influence the performance of the official functions of the post.  This annual statement of interest should be submitted to the Chief Executive Officer not later than 31st January in the following year.

B) In addition to the annual statement, a person holding such a post is required, whenever they are performing a function as an employee of the HSE and have actual knowledge, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  A person holding such a post should provide such statement to the Chief Executive Officer.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the Chief Executive Officer. 

C) A person holding such a post is required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/

Positions remunerated at or above €156,380 as at 1st July 2013 are designated positions under the Ethics in Public Office Acts 1995 and 2001. 

In accordance with Section 18 of the Ethics in Public Office Act 1995, a person holding such a post is required to prepare and furnish an annual statement of any interests which could materially influence the performance of the official functions of the post.  This annual statement of interest should be submitted to the Chief Executive Officer not later than 31st January in the following year.
In addition to the annual statement, a person holding such a post is required, whenever they are performing a function as an employee of the HSE and have actual knowledge, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  A person holding such a post should provide such statement to the Chief Executive Officer.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the Chief Executive Officer. 

Under the Standards in Public Office Act 2001, the post holder must within nine months of the date of appointment provide the following documents to the Standards in Public Office Commission at 18 Lower Lesson Street, Dublin 2:

1. A Statutory Declaration, which has been made by the post holder not more than one month before or after the date of the appointment, attesting to compliance with the tax obligations set out in section 25(1) of the Standards in Public Office Act and declaring that nothing in section 25(2) prevents the issue to the post holder of a tax clearance certificate 

2. and either
(a) a Tax Clearance Certificate issued by the Collector-General not more than 9 months before or after the date of the appointment or
(b) an Application Statement issued by the Collector-General not more than 9 months before or after the date of the appointment.

A person holding such a post is required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/





Smoking tobacco or electronic cigarettes is not permitted on the hospital campus including the grounds. If you want help quitting visit www.quit.ie or call the National Smokers' Quitline 1800 201 203 which is open 8.00am - 10pm Monday to Saturday
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