	Consultant in Emergency Medicine 
Job Specification, Terms and Conditions

	Job Title and Grade
	Locum Consultant in Emergency Medicine Mayo University Hospital including Local Injury Unit (Ballina) 0.5 WTE 


	Competition Reference
	

	Closing Date

	

	Proposed Interview Date (s)
	

	Taking up Appointment
	[bookmark: _GoBack]Ideally, the successful candidate will take up duty no later than 2 month of being interviewed

	Location of Post
	This is an appointment to the HSE West & North West Region, Mayo Integrated Healthcare area on a Public Only Consultants’ Contract 2023 by the Health Service Executive. The initial commitment for this post will be to Mayo University Hospital/Ballina District Hospital for 18.5 hours. This post may be subject to restructuring in the future to facilitate the reorganisation of acute services in line with new clinical models of acute and community services. It is noted that the post must be congruent with the requirements of, and facilitate implementation of national health policy, the HSE’s National Clinical Programmes including commitment to deliver the relevant performance outcomes.


	Details of the Service

	 

The Emergency Department at Mayo University Hospital had approximately 45,,000  patient attendances in 2025.  The Department sees the full spectrum of emergency cases presenting across both adult and paediatric patients.
The Consultant staffing approval is for 5 Consultants in Emergency Medicine in conjunction with 24  NCHDs (11 Registrars & 13 SHOs).  The department is also supported by  Nursing staff including two Advanced Nurse Practitioners.

The Emergency department provides a 24 hour service treating all groups of undifferentiated patients, adult and paediatric whether referred by primary care or self referred. There is 24 hour consultant on call support.
There is an adjacent AMAU.  The Emergency Department has a catchment area of 130,638. The hospital is part of the medical school of University of Galway and has 3rd, 4th and 5th year students throughout the academic year.

Mayo University Hospital is an acute 335 bedded hospital including Acute Psychiatry attached to the site.  The mainstream acute services provided by Mayo University Hospital cover the following specialties:
Emergency Medicine, General & Colo-Rectal Surgery,  Orthopaedics, Paediatrics, Obstetrics/Gynaecology, Medicine, Cardiology, Endocrinology, Gastroenterology, Geriatrics, Respiratory Medicine, Nephrology, Neurology, Oncology, Palliative Medicine, Haematology,  Microbiology, Pathology, Anaesthesia, Radiology.  ENT and  Dermatology provided on an Out-Patient only basis.  
A full range of clinical and non-clinical support services are provided, including Theatres, CSSD, Pharmacy, Laboratory, Medical Records, Social Work and Therapies.

Approval for a new Local Injury Unit in Ballina District Hospital was announced in late 2025 with clinical governance incorporated under Emergency Medicine.   0.5 WTE Consultant in Emergency Medicine has been approved to support the running of this servce.. 


	Purpose of the Post 
	The purpose of this post is to work with the existing Consultants in Emergency Medicine to deliver emergency medicine Services for Co. Mayo and the catchment area.  The post holder will support existing consultants in providing Emergency Medicine services and ensure the extended working day and week and in particular the governance of Local Injury Unit in Ballina. 
 

	Reporting Relationship
	The Consultant’s reporting relationship and accountability for the discharge of his/her contract is: 


· To the Regional Clinical Director for Medicine MCAN via the site Associate Clinical Director for Medicine in relation to clinical matters, Consultation with group Emergency Medicine lead, 
· and  (b) to the  REO via the IHA Manager/ Hospital Manager for non-clinical/corporate matters



	Key Working Relationships

	· 
· Consultant Colleagues in all specialties in MUH
· Local Injury staffing in Ballina District Hospital
· 11 Registrars in Emergency Medicine  - MUH
· 13 SHO’s in Emergency Medicine -MUH
· Nursing Staff/ANP’s - MUH


	Principal Duties and Responsibilities

	[bookmark: _Toc204412103]Clinical
· To take a lead role as part of the implementation of the Local Injury Unit in Ballina and to provide emergency medicine services at Mayo University Hospital.  
· To refer the client on to other services as required / consented to and effectively communicate any decisions made, to all appropriate agencies and negotiate where appropriate.
· To attend at Mayo University  Hospital at such times as may be determined by the HSE, and in emergencies as required, and to remain in attendance thereat as long as his/her services are required.
· On call duties: Be part of the existing Speciality of Emergency Medicine on-call rota at Mayo University   Hospital which is currently a 1:5 on call rota. 
· Attend Local Injury Unit in Ballina at a minimum of one day a week. 
· To attend at any clinic or site maintained by the HSE within the group catchment as appropriate and to provide either thereat or in the appropriate hospital such diagnostic, treatment or consultation service as may be appropriate
· To alternate with the other Consultants in the Department and to act for them as required during short-term absences including weekend and off-duty leave as set out in the Public Only Consultant Contract (POCC23)

Communication/Leadership:-
· To develop and maintain communication with people on complex matters, issues and ideas and / or in complex situations
· To ensure a co-ordinated approach between agencies in order to affect a safe, patient focused and successful plan of care.
· To liaise with Community Hospitals re patients being discharged to the locality.
· To develop and work with multidisciplinary team members who will participate in training and up-skilling of community counterparts
· To work closely with the local health office managers as a dynamic, flexible service

Organisational Role / Service Improvement
· Work in partnership with others to develop, take forward and evaluate direction, policies and strategies.
· Participate in audit activity and provide reports in order to demonstrate quality of service and also demonstrate reduction of non-elective admissions. This information will be analysed on a monthly basis to help monitor progress made by the team and its effect on the whole system.

Teaching and Research
· To undertake teaching duties, as determined by Mayo University Hospital, on terms to be agreed upon between the Consultant Physicians,  the HSE and the Higher Educational Authorities with whom MUH have an agreement,  and approved by the Minister or in default of agreement to be determined by the Minister, after consultation with the parties concerned.
· To carry out research
· To provide lectures as required in the hospitals for medical students, student nurses, other nurses in training and other staff.

Health & Safety
· To notify the appropriate Officer of any cases of infectious or suspected infectious disease in his department in the Hospitals and to furnish him/her with such particulars as he/she may require in regard to each such case and in conjunction with the said officer to carry out preventative measures as may be necessary.
· To ensure that satisfactory arrangements exist for the custody and administration of the dangerous drugs in his/her department.

Financial
· To assist in the preparation of annual estimates/budgets of expenditure for revenues for which he/she is responsible.

General
· To reside convenient to Mayo University Hospital or at such other place as may be approved by the HSE.
· To perform such other duties appropriate to the office as may be assigned to him/her by the HSE or other authorised officer.
· The person appointed will hold office under the terms and conditions of the 2008 contract for consultants employed in the public service which will determine that he/she will participate actively in the management of the hospitals, take cognisance of resource constraints and retain clinical autonomy while practising.




Standard Duties and Responsibilities

1. To participate in development of and undertake all duties and functions pertinent to the Consultant’s area of competence, as set out within the Clinical Directorate Service Plan and in line with policies as specified by the Employer. 
1. To ensure that duties and functions are undertaken in a manner that minimises delays for patients and possible disruption of services.
1. To work within the framework of the hospital / agency’s service plan and / or levels of service (volume, types etc.) as determined by the Employer. Service planning for individual clinical services will be progressed through the Clinical Directorate structure or other arrangements as apply.
1. To co-operate with the expeditious implementation of the Disciplinary Procedure. 
1. To formally review the execution of the Clinical Directorate Service Plan with the Clinical Director / Employer periodically. The Clinical Directorate Service Plan shall be reviewed periodically at the request of the Consultant or Clinical Director / Employer. The Consultant may initially seek internal review of the determinations of the Clinical Director regarding the Service Plan. 
1. To participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed. The Consultant shall receive training and support to enable him / her to participate fully in such structures.
1. To provide, as appropriate, consultation in the Consultant’s area of designated expertise in respect of patients of other Consultants at their request.
1. To ensure, in consultation with the Clinical Director, that appropriate medical cover is available at all times having due regard to the implementation of the European Working Time Directive as it relates to doctors in training. 
1. To supervise and be responsible for diagnosis, treatment and care provided by non-Consultant Hospital Doctors (NCHDs) treating patients under the Consultant’s care.
1. To participate as a right and obligation in selection processes for non-Consultant Hospital Doctors and other staff as appropriate. The Employer will provide training as required. The Employer shall ensure that a Consultant representative of the relevant specialty / sub-specialty is involved in the selection process.  
1. To participate in clinical audit and proactive risk management and facilitate production of all data / information required for same in accordance with regulatory, statutory and corporate policies and procedures.
1. To participate in and facilitate production of all data / information required to validate delivery of duties and functions and inform planning and management of service delivery. 
1. To carry out teaching as appropriate. 
1. Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role.
1. Support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service.
1. Act as spokesperson for the Organisation as required.
1. Demonstrate pro-active commitment to all communications with internal and external stakeholders.


The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.  







	Skills, competencies and/or knowledge



	Clinical Competence – Delivering Clinical Expertise 
(incorporating clinical knowledge & skills, clinical experience, Continuous Practitioner Development)

· Possesses a detailed knowledge and understanding of the relevant specialist domain 
· Has a clear understanding of the clinical challenges facing relevant population groups
· Demonstrates leadership skills to enhance patient care and safety
· Applies knowledge effectively to make clear and proactive decisions
· Anticipates rather than reacts; maintains knowledge of current research and practice
· Recognises and respond to the complexity, uncertainty and ambiguity inherent in medical practice
· Has track record of doing things thoroughly in challenging cases / complex referrals
· Adopts a patient-centred approach to understanding patient needs and delivering their care
· Makes a clear and decisive contribution within the multi-disciplinary team 
· Regularly engages in further education to develop self and practice

Organisational Competence – Leading & Governance
(Incorporating clinical leadership & accountability, clinical service planning)

· Leads on achieving key performance indicators in emergency medicine
· Ensure accountability for relevant issues related to clinical outcomes, patient safety, risk, quality, stewardship of resources and change management
· Manages people by providing direction, reviewing performance, motivating others and promoting equality and diversity
· Recognises respective areas of accountability of the CEO, General Manger / Service lead and others
· Efficient and organised; employs effective processes to manage and prioritise workload
· Open and honest; willing to admit mistakes and learns from experiences
· Is aware of resources available and manages these appropriately to ensure the delivery of safe and efficient services
· Contributes to the development of business and service plans to achieve service goals
· Reviews and monitors service provision
· Adequately identifies, assesses, manages and monitors risk within their area of responsibility


Interpersonal Competence – Engaging Staff, Patients & Family
(Incorporating communication & listening skills, dealing with emotional situations, teamwork & collaboration, motivating and supporting others)

· Listens attentively and accurately to others and tailors his/her communication to suit the individual and the situation (oral and written)
· Encourages people to collaborate towards a common goal or vision
· Helps people to identify and develop their strengths, supports people when things go wrong
· Demonstrates self-awareness; understands own limitations 
· Manages own emotions and is resilient, remains calm under pressure 
· Adopts an inclusive, collaborative approach / understands and respects others’ roles within the wider multi-disciplinary team / treats people with respect at all times
· Sees self as a team member; is willing to take as well as give direction / works within teams to deliver and improve services
· Effectively influences and persuades others

Future Focused Competence – Improving Future Care
(Improving healthcare quality, Teaching & Research)

· Identifies the contexts for change, demonstrating awareness of the political, social, technical, economic, organisational and professional environment
· Encourages improvement and innovation, creating a climate of continuous service improvement.
· Applies knowledge and evidence, gathering information to produce an evidence-based challenge to systems and processes in order to identify opportunities for service improvement
· Makes sound evidence based decisions consistent with the values and priorities of the organisation and profession
· Measures and evaluates outcomes taking corrective action where necessary and is accountable for decisions
· Contributes to an ongoing process to improve health in the community / population s/he serves, with a strong appreciation of the service user
· Shares learning with colleagues via formal and informal methods (thinking aloud)
· Makes time to coach and support others; shows empathy for the concerns of learners,  promotes a safe learning environment


	Competition Specific Selection Process

Ranking/Shortlisting / Interview
	A ranking and or shortlisting exercise may be carried out on the basis of information supplied in your application form.  The criteria for ranking and or shortlisting are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification.  Therefore it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  

The HSE is an equal opportunities employer.


	Code of Practice
	The Health Service Executive will run this campaign in compliance with the Code of Practice prepared by the Commission for Public Service Appointments (CPSA). 
The CPSA is responsible for establishing the principles that should be followed when making an appointment. These are set out in the CPSA Code of Practice. The Code outlines the standards that should be adhered to at each stage of the selection process and sets out the review and appeal mechanisms open to candidates should they be unhappy with a selection process.
The CPSA Code of Practice can be accessed via https://www.cpsa.ie/.


	The reform programme outlined for the Health Services may impact on this role and as structures change the job description may be reviewed.

This job description is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned.





