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Physiotherapist, Clinical Specialist
Job Specification & Terms and Conditions

	Job Title and Grade
	Physiotherapist, Clinical Specialist Pulmonary Rehabilitation coordinator
(Grade Code: 3707)


	Campaign Reference
	DSE263707


	Closing Date
	12:00 pm 28/04/2026


	Taking up Appointment
	A start date will be indicated at job offer stage.

	Location of Post
	Carlow Kilkenny HSE Chronic Disease Hub 

There is currently 1 temporary specified purpose whole time vacancy until Feb 2027 available in Carlow Kilkenny HSE Dublin South East (DSE)

A panel may be formed as a result of this campaign for Clinical Specialist Physiotherapist from which current and future, permanent and specified purpose vacancies of full or part-time duration may be filled. 

	Informal Enquiries
	Operational: Ailis Holohan – ailis.holohan@hse.ie/ 087 6004743

Professional: Anne Ging Physiotherapy Services Manager 3
087 3284998/ 056 7784600/ anne.ging@hse.ie


	Details of Service

	The Respiratory Integrated Care Hub includes Clinical Specialist Physiotherapist Pulmonary Rehabiltation, Senior Physiotherapist posts Respiratory Integrated Care, Staff Grade Physiotherapist, Medical Consultant, Clinical Nurse Specialists, and Administrative supports. 
The team provide services to clients across 3 community health networks in Carlow and Kilkenny. 
The post is community based. 

	Reporting Relationship
	All professional reporting relationships will be with the Physiotherapist Manager in Charge Services Manager 3.
All operational reporting relationships will be with the Operational lead for Chronic Disease Hub Carlow Kilkenny 

	Purpose of the Post 

	As part of the National Chronic Disease Management program, the need to reform the healthcare services in Ireland in order to provide a more sustainable, integrated and patient-centred approach has come to the fore in recent health policies and strategies. Integrated care requires health and social care services to work together across different levels and sites in order to provide end-to-end care that meets patient need.

As described in the Sláintecare report (2017), integrated care involves:
• Ensuring appropriate care pathways are developed with a focus on person-centred service
planning to ensure services are built around patients;
• Supporting timely access to all health and social care services according to medical need; and,
• Patients accessing care at the most appropriate, cost effective service level with a strong
emphasis on prevention and public health
• To work in conjunction with other team members in co-ordinating and developing the service to
meet the needs of the population it serves in line with the objectives of the organisation
• To be responsible for the provision of a high quality Physiotherapy service in accordance with
standards of professional practice
• To carry out clinical and educational duties as required
• To work with Physiotherapy Manager in ensuring the co-ordination, development and delivery
of a quality, client centred physiotherapy service across and between networks in the
geographical area.

 As outlined above, the need to reform the healthcare services in Ireland in order to
provide a more sustainable, integrated and patient-centred approach has come to the fore in recent health policies and strategies. Integrated care requires health and social care services to work together across different levels and sites in order to provide end to- end care that meets patient need.
The Pulmonary rehabilitation coordinator will offer dynamic leadership to promote and develop a high quality evidenced based pulmonary rehabilitation service championing innovation to improve and support service delivery.
They will act as the representative clinical lead at local and national strategic
development meetings disseminating information and acting on initiatives and
improvements within the resources available.
The post holder will coordinate resources and services for the Pulmonary Rehabilitation Program and support all developments within the wider scope of respiratory integrated care such as Oxygen Clinics.
The post holder will also act as an expert clinical resource offering supervision,
education and on-going support to staff and teams managing complex respiratory
patients.
The Pulmonary Rehabilitation coordinator will be a highly competent, visible and experienced autonomous practitioner who uses specialist knowledge and advanced skills to support Pulmonary Rehabilitation services. 
They will have a good understanding of the vision of the HSE and Sláintecare and to be able to translate this into a local context for operational implementation within their team and locality area.
They will demonstrate advanced clinical judgement and critical decision-making skills based upon evidence based practice.


The Clinical Specialist Physiotherapist will:

• Be responsible for the co-ordination and delivery of a quality service in line with best practice
• Develop and monitor implementation of agreed policies, procedures and safe professional
practice by adhering to relevant legislation, regulations and standards
• Ensure the safety of self and others, and the maintenance of safe environments and equipment
used in Physiotherapy in accordance with legislation
• Assess and manage risk in their assigned area(s) of responsibility
• Take the appropriate timely action to manage any incidents or near misses within their assignedarea(s)
• Report any deficiency/danger in any aspect of the service to the team or Physiotherapy Manageras appropriate
• Be responsible for the safe and competent use of all equipment, aids and appliances both byclients and staff under their supervision
• Develop and promote quality standards of work and co-operate with quality assurance
programmes
• Oversee and monitor the standards of best practice within their Physiotherapy team
• Have a working knowledge of HIQA Standards as they apply to the role, for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards.
· Work with the multidisciplinary respiratory team and the service lead to
strategically develop and operationally manage the Pulmonary Rehabilitation service.
• Undertake the evaluation of current practices through the use of evidence
based practice, audit and outcome measures and act upon results through making recommendations and implementing change.
• Support staff during the process of change within the team and organisation


The Clinical Specialist Physiotherapist will:

• Contribute to the service planning process
• Assist the Physiotherapy Manager  and relevant others in service development encompassing
policy development and implementation
• Review and evaluate the Physiotherapy service regularly, identifying changing needs and
opportunities to improve services
• Collect and evaluate data about the service area as identified in service plans and demonstrate
the achievement of the objectives of the service
• Oversee the upkeep of accurate records in line with best practice
• Collate and maintain accurate statistics and render reports as required
• Represent the department / team at meetings and conferences as appropriate
• Inform the Physiotherapy Manager of staff issues (needs, interests, views) as appropriate

The Clinical Specialist Physiotherapist will work closely with colleagues on the Integrated Care Respiratory Hub including medical, nursing, primary care staff, GP’s, 
 and existing respiratory care services

	Principal Duties and Responsibilities














































	The Physiotherapist, Clinical Specialist Pulmonary rehabilitation co ordinator will:

Professional / Clinical
Be a lead clinician in the Physiotherapy Profession and carry a clinical caseload appropriate to the post
The post-holder will utilise their advanced level knowledge and skills to:
• Triage referrals and identify complex cases and optimise treatment with the
Respiratory Consultant and GP before commencing Pulmonary rehabilitation
• Accurately undertake specialist clinical skills including airway clearance
techniques, breathlessness management, interpreting and analysing clinical and
non-clinical tests to form an accurate assessment and decide suitability for
pulmonary rehabilitation.
• Demonstrate a strong working knowledge of guidelines for best practice,
competence in physical assessment skills and treatment of complex respiratory
patients for pulmonary rehabilitation
• Assess, diagnose, plan, implement and evaluate treatments and interventions
of Pulmonary rehabilitation
• Integrate both pharmacological and non-pharmacological aspects of
Pulmonary rehabilitation into patient care/management plans
• Be a competent autonomous practitioner, leading innovation and
demonstrating respiratory clinical expertise and acting as a role model for others.
• Lead, support and develop the team of health care professionals delivering
Pulmonary Rehabilitation and respiratory care to a wide range of patients.
• Liaise with and give specialist advice to other members of the Multidisciplinary
team (MDT) regarding the medical management of patients with respiratory
problems, have knowledge of disease management pathways within secondary
and primary care and be able to signpost and refer on where appropriate
• Carry out risk assessment within the service, equipment and environment and to minimise risk within the team.
• Continuously evaluate patient progress and outcomes.
• Develop operational pathways, protocols and procedures to ensure the delivery
of safe pulmonary rehabilitation in accordance with local and national clinical standards.
• Effectively manage capacity within the team and performance including waiting
list management
• Be responsible for client assessment, development and implementation of individualised
treatment plans that are client centred and in line with best practice
• Be responsible for goal setting in partnership with client, family and other team members as appropriate
• Be responsible for standards of practice of self and staff appointed to clinical / designated
area(s)
• Be a clinical resource for other Physiotherapists
• Communicate and work in co-operation with the Physiotherapy Manager and other team
members in providing an integrated quality service, taking the lead role as required
• Communicate effectively with and provide instruction, guidance and support to, staff clients,family, carers etc.
• Document client records in accordance with professional standards and departmental policies
• Provide a service in varied locations in line with local policy / guidelines and within appropriate time allocation (e.g. clinic, home visits)

Education and Training
· Participate in mandatory training programmes.
· Maintain standards of practice and levels of professional knowledge by participating in continuous professional development initiatives and attendance at courses as appropriate.
· Engage in professional clinical Physiotherapist supervision and in peer support with Physiotherapist colleagues.
· Ensure newly qualified therapists have adequate induction and clinical supervision and assist in implementing annual staff development and performance review.
· Be responsible, in partnership with local General Management, for the practice education of student therapists through provision of placements and through support for therapists who are practice educators within their departments. 
Quality, Health & Safety and Risk 

· Develop and monitor implementation of agreed policies, procedures and safe professional practice by adhering to relevant legislation, regulations and standards.
· Ensure the safety of self and others, and the maintenance of safe environments and equipment used in Physiotherapy in accordance with legislation.
· Assess and manage risk in their assigned area(s) of responsibility.
· Take the appropriate timely action to manage any incidents or near misses within their assigned area(s).
· Report any deficiency/danger in any aspect of the service to the team or Physiotherapy Manager as appropriate.
· Develop and promote quality standards of work and co-operate with quality assurance programmes.
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role.
· Support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service.

Management
· Be responsible for the co-ordination and delivery of service in designated area(s).
· Review and allocate resources within the designated area, in collaboration with relevant others.
· Develop and implement strategic service and business plans, quality initiatives, audits etc. based on up to date evidence-based practice and report on outcomes. 
· Foster and lead a culture and practice of; evaluating service outcomes; data collection; implementing quality improvement initiatives as appropriate.
· Oversee the upkeep of accurate records in line with best clinical governance, organisational requirements and relevant legislation e.g. FOI, GDPR
· Record, collate and submit statistics, including key performance indicators, within agreed timeframes.
· Promote good team working, and a culture that values diversity.
· Work within the multidisciplinary team and liaise with staff to ensure effective communication.
· Liaise with the Physiotherapist Manager regarding the needs, interests and views of Physiotherapy staff.
· Represent the department / team at meetings and conferences as appropriate.
· Engage in IT developments as they apply to service user and service administration.
· Keep up to date with developments within the Health Service.
· To take personal responsibility for maximising opportunities to improve the use
of resources and the quality of services that are delivered 
• To implement clinical governance and risk management and act upon aspects
of service delivery that are identified as requiring attention.
• To participate in and supervise all aspects of the pulmonary rehabilitation
service including triage, assessment, reviewing and initiating treatment in the
home or clinic setting.
• To network with other pulmonary rehabilitation services locally, regionally and
nationally, benchmarking the service against advances in respiratory care/
services ensure sharing and implementation of good practice
• To facilitate the sharing of information across disciplines and agencies as
appropriate acting as a resource for specialist knowledge and advice in relation
to the management of complex respiratory patients
• To develop and sustain dynamic and responsive multidisciplinary/multi agency
• Participate and be a lead clinician as appropriate in review meetings, case conferences etc.
• Develop and promote professional standards of practice
• Work within own scope of professional competence in line with principles of best practice,
professional conduct and clinical governance
• Operate within the scope of practice of the Irish Society of Chartered Physiotherapists



The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.  


	Eligibility Criteria

Qualifications and/ or experience

	 Candidates must have at the latest date of application:

   1. Statutory Registration, Professional Qualifications, Experience
 (a) Candidates for appointment must:
 (i) Hold a Physiotherapy qualification recognised by the Physiotherapists Registration Board at CORU.  Please see list of acceptable Physiotherapy qualifications: 
http://coru.ie/uploads/documents/Physiotherapist_Qualifications_HSE_List.pdf


AND 
(ii) Be registered on the Physiotherapists Register maintained by the Physiotherapists Registration Board at CORU. 
OR 
(iii) Applicants who satisfy the conditions set out in Section 91 of the Health and Social Care Professionals Act 2005, (see note 1 below*), must submit proof of application for registration with the Physiotherapists Registration Board at CORU. 
The acceptable proof is correspondence from the Physiotherapists Registration Board at CORU confirming their application for registration as a Section 91 applicant. 
AND 
(iv) All candidates must have 5 years full time (or equivalent) years post qualification clinical experience of which 4 years full time (or equivalent) must be consecutive in the required area of specialism. 
AND 
(v) All candidates must demonstrate a proven record of clinical excellence in the specialism. AND 
1.(b) Professional Development and Practice All candidates must demonstrate evidence of continuing professional development relevant to the required area of specialism, in the form of post-graduate qualifications or relevant courses. 
AND All candidates must demonstrate achievement in the areas of clinical audit, quality improvement initiatives, practice development, teaching and research. 
AND (c ) All candidates must have the requisite knowledge and ability (including a high standard of suitability, management, leadership and professional ability) for the proper discharge of the duties of the office.

 2. Annual registration 
(i) On appointment practitioners must maintain annual registration on Physiotherapists Register maintained by the Physiotherapists Registration Board at CORU 
And 
(ii) Practitioners must confirm annual registration with CORU to the HSE by way of the annual Patient Safety Assurance Certificate (PSAC). 



Health
A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

Character
Each candidate for and any person holding the office must be of good character.


	Post specific Requirements













	· Completed validated post graduate training in pulmonary rehabilitation, respiratory physiotherapy care, integrated care
· Completed validated post graduate training in specific investigations e.g. ABG’s and interpretation of results and diagnostics
· Supported delivery of oxygen clinics in community setting

	Other requirements specific to the post
	· have access to appropriate transport to fulfil the requirements of the role as there will be some travel involved



	Skills, competencies and/or knowledge



	Professional Knowledge & Experience 
For example:
· Demonstrates an advanced level of clinical knowledge, clinical reasoning skills and evidence based practice appropriate to carrying out the duties and responsibilities of the role in line with relevant legislation and standards
· Demonstrates an ability to apply specialist knowledge to best practice
· Demonstrates evidence of having applied / used appropriate assessment tools and treatments and a knowledge of the implications of outcomes to service users, particularly those with complex needs in the specialist area 
· Demonstrate a willingness to engage and develop IT skills relevant to the role
Planning and Managing Resources  
For example:
· Balances clinical work with other research and educational responsibilities
· Demonstrates effective time management
· Provides flexible interventions to meet the varied needs of individual service users
· Optimises the use of available resources to achieve effective outcomes
· Demonstrates the ability to plan and manage the delivery of an optimum service in an effective and resourceful manner, within a model of person-centred care
· Demonstrates a high level of initiative, flexibility and adaptability in response to workforce demands
· Promotes the delivery of a holistic, user-focused approach, which encompasses a multi-professional and inter-professional perspective

Managing and Developing (Self and Others)
For example:
· Demonstrates advanced leadership and team skills including the ability to lead by example
· Demonstrates a commitment to manage and develop self and others in a busy working environment
· Deals positively and constructively with obstacles and conflict within teams
· Demonstrates commitment to continuing professional development (CPD) and facilitates staff development by providing support such as; supervising, mentoring, coaching and formal development planning. Develops and/or implements systems to support a CPD culture within the service

Commitment to providing a Quality Service
For example:
· Demonstrates a commitment to and the ability to lead on the delivery, design and implementation of a high quality, person centred service
· Designs and develops new, innovative and non-traditional service delivery models which aim to promote a comprehensive and integrated quality service within evolving healthcare structures, overcoming any resource limitations
· Demonstrates and promotes collaborate working relationships as well as having the ability to work independently and exercise a high degree of professional autonomy
· Displays awareness and appreciation of service users and the ability to empathise with and treat others with dignity and respect
Evaluating Information and Judging Situations 
For example:
· Exercises a high degree of professional autonomy in the analysis of highly complex facts or situations that contribute to the implementation of a treatment or management strategy for the service user.
· Demonstrates the ability to effectively analyse and critically evaluate complex information and make appropriate decisions.
· Explains the rationale behind decisions confidently when faced with opposing or competing demands. Is objective but also aware of sensitivities in their approach.
· Regularly quantifies and evaluates activities against service plans and takes timely action to correct potential difficulties and/or to respond to changing needs. Recognises how service constraints impact on service delivery.
· Demonstrate evidence based practice through the process of clinical reasoning and decision making, allowing knowledge to be applied to complex/different situations.

Communications and Interpersonal Skills
For example:
· Displays effective communication skills (written & verbal) e.g. presents written information in a clear, concise and well-structured manner / communicates complex information by tailoring the communication method and the message to match the needs of the audience.
· Demonstrates sound interpersonal skills including the ability to collaborate effectively with a wide range of people, colleagues, families, carers etc.
· Demonstrates sensitivity, diplomacy and tact when dealing with others and is patient and tolerant when dealing with conflict or negative attitudes from others. 
· Demonstrates strong negotiation skills, remains firm but flexible when putting forward a point of view.



	Campaign Specific Selection Process

Ranking/Shortlisting / Interview
	A ranking and or shortlisting exercise may be carried out on the basis of information supplied in your application form.  The criteria for ranking and or shortlisting are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification.  Therefore it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  

Those successful at the ranking stage of this process (where applied) will be placed on an order of merit and will be called to interview in ‘bands’ depending on the service needs of the organisation.


	Code of Practice
	The Health Service Executive will run this campaign in compliance with the Code of Practice prepared by the Commission for Public Service Appointments (CPSA). The Code of Practice sets out how the core principles of probity, merit, equity and fairness might be applied on a principle basis. The Code also specifies the responsibilities placed on candidates, facilities for feedback to applicants on matters relating to their application when requested, and outlines procedures in relation to requests for a review of the recruitment and selection process and review in relation to allegations of a breach of the Code of Practice.  Additional information on the HSE’s review process is available in the document posted with each vacancy entitled “Code of Practice, Information for Candidates”.

Codes of practice are published by the CPSA and are available on https://www.hse.ie/eng/staff/jobs in the document posted with each vacancy entitled “Code of Practice, Information for Candidates” or on https://www.cpsa.ie/.

	The reform programme outlined for the Health Services may impact on this role and as structures change the Job Specification may be reviewed.

This Job Specification is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned.
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Physiotherapist, Clinical Specialist
Terms and Conditions of Employment

	Tenure 
	The current vacancy available is temporary and whole time- 12 month duration 
The post is pensionable. A panel may be created from which permanent and specified purpose vacancies of full or part time duration may be filled. The tenure of these posts will be indicated at “expression of interest” stage. 

Appointment as an employee of the Health Service Executive is governed by the Health Act 2004 and the Public Service Management (Recruitment and Appointments) Act 2004 and Public Service Management (Recruitment and Appointments) Amendment Act 2013.


	Working Week

	The standard working week applying to the post is to be confirmed at Job Offer stage.  


HSE Circular 003-2009 “Matching Working Patterns to Service Needs (Extended Working Day / Week Arrangements); Framework for Implementation of Clause 30.4 of Towards 2016” applies. Under the terms of this circular, all new entrants and staff appointed to promotional posts from Dec 16th, 2008 will be required to work agreed roster / on call arrangements as advised by their line manager. Contracted hours of work are liable to change between the hours of 8am-8pm over seven days to meet the requirements for extended day services in accordance with the terms of the Framework Agreement (Implementation of Clause 30.4 of Towards 2016).

	Annual Leave
	The annual leave associated with the post will be confirmed at contracting stage.


	Superannuation


	This is a pensionable position with the HSE. The successful candidate will upon appointment become a member of the appropriate pension scheme.  Pension scheme membership will be notified within the contract of employment.  Members of pre-existing pension schemes who transferred to the HSE on the 01st January 2005 pursuant to Section 60 of the Health Act 2004 are entitled to superannuation benefit terms under the HSE Scheme which are no less favourable to those which they were entitled to at 31st December 2004

	Age
	The Public Service Superannuation (Age of Retirement) Act, 2018* set 70 years as the compulsory retirement age for public servants. 

* Public Servants not affected by this legislation:
Public servants joining the public service, or re-joining the public service with a 26 week break in service, between 1 April 2004 and 31 December 2012 (new entrants) have no compulsory retirement age.

Public servants, joining the public service or re-joining the public service after a 26 week break, after 1 January 2013 are members of the Single Pension Scheme and have a compulsory retirement age of 70.

	Probation
	Every appointment of a person who is not already a permanent officer of the Health Service Executive or of a Local Authority shall be subject to a probationary period of 12 months as stipulated in the Department of Health Circular No.10/71.

	Protection of Persons Reporting Child Abuse Act 1998
	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act.  You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment.

	Mandated Person Children First Act 2015


	As a mandated person under the Children First Act 2015 you will have a legal obligation:
· To report child protection concerns at or above a defined threshold to TUSLA.
· To assist Tusla, if requested, in assessing a concern which has been the subject of a mandated report.

You will remain a mandated person for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction.  You will receive full information on your responsibilities under the Act on appointment.


	Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role.


	Health & Safety
	It is the responsibility of line managers to ensure that the management of safety, health and welfare is successfully integrated into all activities undertaken within their area of responsibility, so far as is reasonably practicable. Line managers are named and roles and responsibilities detailed in the relevant Site Specific Safety Statement (SSSS). 

Key responsibilities include:

· Developing a SSSS for the department/service[footnoteRef:1], as applicable, based on the identification of hazards and the assessment of risks, and reviewing/updating same on a regular basis (at least annually) and in the event of any significant change in the work activity or place of work. [1: 


] 

· Ensuring that Occupational Safety and Health (OSH) is integrated into day-to-day business, providing Systems Of Work (SOW) that are planned, organised, performed, maintained and revised as appropriate, and ensuring that all safety related records are maintained and available for inspection.
· Consulting and communicating with staff and safety representatives on OSH matters.
· Ensuring a training needs assessment (TNA) is undertaken for employees, facilitating their attendance at statutory OSH training, and ensuring records are maintained for each employee.
· Ensuring that all incidents occurring within the relevant department/service are appropriately managed and investigated in accordance with HSE procedures[footnoteRef:2]. [2: ] 

· Seeking advice from health and safety professionals through the National Health and Safety Function Helpdesk as appropriate.
· Reviewing the health and safety performance of the ward/department/service and staff through, respectively, local audit and performance achievement meetings for example.

Note: Detailed roles and responsibilities of Line Managers are outlined in local SSSS. 
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