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CONFINED CAMPAIGN – General Manager (GRADE FOR GRADE 0041)
     NATIONAL AMBULANCE SERVICE – HR Directorate
  General Manager – Workplace Health & Wellbeing
Expressions of Interest are invited from all staff of the HSE and bodies which provide services on the behalf of the HSE under Section 38 of the Health Act 2004 are eligible to apply and currently employed at General Manager (0041) who are are interested in reassigning to the above permanent role by grade-to-grade transfer into the National Ambulance Service, Tullamore, Co. Offaly
Purpose of the post
The primary purpose of the role is to lead on behalf of the Director of People and Culture in coordination and strategic development of the Work Health, Wellbeing and Capability agenda

The post holder will work with local multidisciplinary teams to ensure the delivery of health and wellbeing operational plans and to drive and embed a culture of workforce health, wellbeing and capability across NAS as well as ensuring broader connectivity with key HSE services such as National HR Workforce Health and Wellbeing, Leadership and Capability and the HSE Health and Safety Function.

Collaborating with the General Manager, Employee Relations, the post holder will lead out on a range of initiatives aimed on creating a positive and inclusive workplace culture where every employee feels valued, respected and treated equally.

The post holder will lead the development and implementation of the Health Wellbeing agenda (WellNAS) across NAS and deliver an annual programme of improvement work in this area each year, including the promotion of staff vaccination campaigns.  They will lead the development, delivery and evaluation of health promotion and improvement programmes and projects with a focus on building capacity of NAS staff and will act as a resource in implementing health and wellbeing operational plans.

The post holder will be responsible for the corporate and operational oversight and ongoing development of the NAS Occupational Health Department and the NAS Health & Safety function to ensure the provision of high quality strategic and operational management, technical guidance and support to the NAS Executive Team and NAS Seniors Managers.

The post holder will lead out on and take responsibility for the oversight and development of Critical Incident Stress Management and its connectivity with the HSE’ Employee Assistance Service.

The post holder will also lead on the development of leadership capability, talent management and succession planning on behalf of the Director of People and Culture 

Eligibility

Candidates must be currently permanently employed at General Manager (grade code 0041) within the HSE and bodies which provide services on the behalf of the HSE under Section 38 of the Health Act. 

Informal enquiries 
Please contact Robert Morton, Director, NAS for more information phone 01 4631622 or Email: NAS.central@hse.ie
Apply

Expressions of interest should be submitted by completing the attached form to nashr@hse.ie on or before 15:00 pm, Friday the 22nd May, 2026
Selection Process

A skills match process will take place for eligible applicants.  
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