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 Director of Nursing, Mental Health (Forensic)
Job Specification, Terms and Conditions
	Job Title and Grade
	Director of Nursing, Forensic Mental Health 
(Grade Code: 2526)


	Remuneration
	The salary scale (01/02/2026) for the post is:  

€93,784, €96,626 €99,479, €102,449, €105,178, €108,029

	Campaign Reference
	[bookmark: _GoBack]NFMHSDON2


	Closing Date
	Wednesday 13th May 2026 @ 12.00


	Proposed Interview Date (s)
	Proposed interview dates will be indicated at a later stage. Please note you may be called forward for interview at short notice.


	Taking up Appointment
	A start date will be agreed at job offer stage

	Organisational Area 
	National Forensic Mental Health Service


	Location of Post
	
There is currently one permanent / whole time vacancy available.

The post holder will be based in the National Forensic Mental Health Service, Portrane, Co Dublin.

A panel may be formed for one year as a result of this campaign for the NFMHS from which current and future, specified purpose vacancies of full or part time duration may be filled. 


	Informal Enquiries



	Mr David Timmons, Area Director of Nursing, 
Email: david.timmons@hse.ie 
Mobile: 087 4102128


	
Details of Service

	National Forensic Mental Health Service (NFMHS) 

The Central Mental Hospital (CMH) which forms part of the NFMHS is the only specialist HSE Mental Health Service provider that provides Forensic Mental Health assessment and treatment in Ireland. It is the only approved and designated centre in the state that provides psychiatric care in conditions of maximum and medium security. The CMH operates as a therapeutic rather than penal institution and is part of the HSE. 

The campus is designed to provide care and treatment within high and medium secure services and includes a number of shared facilities. This facility consists of 10 in-patient units, a medical and therapy centre and an administrative complex.  Adjacent but external to the main hospital will be a newly constructed 10-bed forensic CAMHS unit and a 30-bed Intensive Care Rehabilitation Unit (ICRU).

https://www.hse.ie/eng/national-forensic-mental-health-service-portrane/about-the-national-forensic-mental-health-service/about-us/


	Reporting Relationship
	The post holder will report to the Area Director of Nursing. 

	Purpose of the Post
	As a key member of the Mental Health Management Team the Director of Nursing (Forensic) Mental Health will provide strong leadership and change management skills to transition to the new model of service delivery within the level of available resources. This model is predicated on the leadership of nursing services to deliver a high quality of patient care with interdisciplinary working as a major component in achieving this outcome. The post-holder will work with all disciplines, professions and stakeholders in the delivery of high quality mental health services.

The post-holder will play a key role in the development of services and structures, embracing continuous quality improvement and the management of changes necessary to achieve organisational objectives with particular focus on the implementation of Sharing the Vision and other relevant national strategy documents. 



	Principal Duties and Responsibilities

	Leadership & Accountability

Working under the direction of the Area Director of Nursing (Forensic), the Director of Nursing (Mental Health) will:

· Work as part of the Multidisciplinary Management Team ensuring that the mental health service is delivered within the parameters of modern practice, including service access, quality, evidenced based interventions, resource utilisation, and the provision of a range of choices for service users, which comply with nationally performance objectives in accordance with the recommendations of Sharing the Vision.
· Provide strategic and clinical leadership and direction for nursing and related services which results in the delivery of effective, efficient, quality assured and patient centred nursing care.
· Develop a shared sense of commitment and participation among staff in the management of change, the development of the nursing services and in responding to the changing health needs of patients.
· Develop, maintain and review the nursing organisational structure within the context of overall organisational objectives.
· Be responsible for strategy and policy on practice development, education and professional duties in compliance with mental health and other relevant legislation.
· Keep the designated service managers appraised of any significant development within his/her area of responsibility
· Perform such additional duties as may be assigned from time to time by the Area Director of Nursing.

Change Management

As a member of the Multidisciplinary Management Team (Forensic), the Director of Nursing (Mental Health) will:

· Work to ensure the active inclusion of service users in management at all levels of mental health service delivery in the area and will engage with and be responsible to service user and carer representative organisations. 
· Gather data and intelligence about the area for which he/she is responsible: - demographic dispersal, population profile, deprivation index, budget, resources, profile, epidemiological trends, workforce capacity and utilisation of WTEs, etc.
· Allocate resources in a transparent and equitable manner within the service in order to provide for the complete spectrum of services described in Chapter 8 of A Vision for Change: General Adult, CAMHS, Rehabilitation and Recovery, Psychiatry of Old Age, Adult Mental Health Intellectual Disability, Child and Adolescent MHID, Adult Liaison, Child and Adolescent Liaison, Substance Misuse and Mental Health and Forensic needs.
· Make appropriate arrangements with other services and/or partner service providers, where a client group cannot be accommodated or successfully treated within the Area and allocating resources accordingly.
· Build relationships and networks with external providers within the area including local authorities, vocational training, housing agencies, NGOs, service user and advocacy groups to include the management and negotiation of service level agreements in accordance within national protocols and policies.

Planning

The Director of Nursing (Forensic) will:

· Participate in the Multidisciplinary Management Team for the designated area.
· Accept responsibility for the co-ordination and management of all psychiatric nursing services over a 24 hour period (including community based services) and ensure that systems are in place to support this responsibility.
· Formulate and monitor policies and procedures pursuant to S.I. No.551 of 2006, Mental Health Act 2001 (Approved Centres) Regulations 2006 and other relevant Codes of Practice issued by the Mental Health Commission.
· Formulate policies and the selection, introduction and development of information and other systems for the nursing service.
· Develop a knowledge of systems used by nurses in other agencies and/or countries, including staffing, personnel, financial and patient information systems.
· Prepare an annual report on nursing and related activities and expenditure. Define objectives and identify action plans for each area of the nursing service.
· Participate in the preparation of plans for services and monitor and report on their implementation as required.

Operations

The Director of Nursing (Forensic) will:

· Develop and implement (in association with Assistant Directors of Nursing and other disciplines ) operational policies, protocols and guidelines for the utilisation of services including in-patient, day and community services and a systematic audit of such usage.
· Develop collaborative care planning in conjunction with other professionals in accordance with the multidisciplinary approach advocated in Sharing the Vision.
· Develop and implement a discharge and after care policy and ensure good liaison with the community and other services.

Personnel Management

The Director of Nursing (Forensic) will:

· Participate, as required, in the recruitment, selection and appointment of nursing and related staff.
· Ensure the optimum and effective use of staff through efficient rostering, skill/grade mix planning, work load measurement, staff profiling and development.
· Initiate the implementation of an on-going individual development and performance review process and foster a high level of morale among staff by effective motivation and communication.
· Participate in the formulation of relevant personnel policies and procedures
· Deal with industrial relations issues relating to nursing and allied staff in consultation with Human Resources.
· Promote and maintain a safe environment for staff. Develop and implement Risk Management and Health and Safety strategies in consultation with appropriate personnel.

Finance

The Director of Nursing (Forensic) will:

· Prepare annual financial estimates of nursing and related manpower, including education and training needs.
· Participate as a key manager in the overall financial planning of the service including the assessment of priorities in pay and non-pay expenditure.
· Ensure expenditure is controlled within budget and identify potential for efficiency saving through improved practices and innovation.
· Delegate, as appropriate, budgetary control and implement monthly expenditure audit systems.

Education

The Director of Nursing (Forensic) will:

· Ensure that direction and co-ordination of Nurse Education is consistent with the overall HSE strategy and meets national criteria.
· Take responsibility for the development and implementation of pre and post registration nurse education and training programmes. Take direct responsibility for the suitability, quality and level of supervision of clinical nursing practice placements.
· Ensure that appropriate in-service education programmes and ongoing learning needs are met for all assigned staff. Liaise and co-operate with the Nursing, Planning Midwifery and Development Unit and appropriate third-level education institutes.
· Monitor recent nursing research and new developments. Initiate, facilitate and take part in relevant nursing research and promote awareness of ongoing and current research into issues affecting patient care.

Quality Assurance

The Director of Nursing (Forensic) will:

· Ensure that modern standards of clinical nursing care are in operation and that regular monitoring of nursing care is undertaken through audit.
· Develop a philosophy for nursing which reflects the HSE’s commitment to the provision of a high standard of nursing care.
· Ensure implementation of the Quality Framework for Mental Health Services in Ireland (MHC).
· Ensure compliance with the requirements of the Mental Health Act 2001 and other legislation, Codes of Practice, and service quality initiatives and liaising with the Mental Health Commission in relation to its statutory functions.
· Implement HSE policy on complaints and patient services
· Maintain effective collaborative working relationships and communications with appropriate statutory, professional and voluntary organisations responsible for and/or participating in health care.
· Ensure adherence to all codes and guidelines relating to professional nursing practice and behaviour.
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role.
· Support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service

Key Performance Criteria

· The extent to which there is patient satisfaction with nursing care.
· The effectiveness of financial management, in particular, ability to operate within budget.
· The extent to which good working relationships are fostered and maintained throughout the nursing service and between nursing and other disciplines.
· The effectiveness of performance in relation to personnel management and development.
· The quality and standard of nursing care.
· The extent to which service plan objectives have been achieved.

The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.


	Eligibility Criteria

Qualifications and/ or Experience

	Eligible applicants will be those who on the closing date for the receipt of applications:

1. Eligible applicants will be those who on the closing date for the competition:

(a)
(i) Are registered or are eligible for registration in the Psychiatric Division of the 
    Register of Nurses & Midwives maintained by the Nursing and Midwifery Board of 
    Ireland (Bord Altranais agus Cnáimhseachais na hÉireann).

And

(ii) Have ten years post registration psychiatric nursing experience and five years 
     psychiatric nursing management experience of which two should be at a minimum of Clinical Nurse Manager 3 level.

And

(iii) Have successfully completed a post registration programme of study, as
certified by the education provider, which verified that the applicant has
achieved a National Framework of Qualifications (NFQ) major academic Level
8 or higher award maintained by Quality & Qualifications of Ireland (QQI) or
can provide written evidence from the Higher Education Institute that they have
achieved the number of ECTS credits equivalent to a Level 8 or higher in a
health care management related area.
And

(iv) Demonstrate evidence of ongoing Continuous Professional Development (CPD). 

And

(b)  Candidates must possess the requisite clinical, leadership, managerial and 
 administrative knowledge and ability for the proper discharge of the office.

2.    Annual registration
Practitioners must maintain live annual registration on the Psychiatric Nursing Division of the Nurses & Midwives Register maintained by Nursing and Midwifery Board of Ireland (Bord Altranais agus Cnáimhseachais na hÉireann).

3.    Health
Candidates for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.

4.    Character
Candidates for and any person holding the office must be of good character.


	Post Specific Requirements
	Demonstrate depth and breadth of psychiatric nursing management experience relevant to the role

	Other Requirements Specific to the Post
	Access to transport as post will involve travel

	Additional eligibility requirements

	Citizenship requirements 
Eligible candidates must be: 
1. EEA, Swiss, or British citizens 
OR
1. Non-European Economic Area citizens with permission to reside and work in the State 
Read Appendix 2 of the Additional Campaign Information for further information on accepted Stamps for Non-EEA citizens resident in the State, including those with refugee status.

To qualify candidates must be eligible by the closing date of the campaign. 


	Skills, Competencies and/or Knowledge


	Candidates must demonstrate the following:

Professional Knowledge & Experience

· A high level of experience and knowledge relevant to the role including significant knowledge of legislation associated with Mental Health & Forensic Mental Health Service provision and associated governance structures and significant knowledge of strategies associated with the provision and development of Mental Health services.
· An understanding and experience of Mental Health & Forensic Mental Health services development. 
· Evidence of ability to provide quality assurance in the nursing services
Strategic and System Thinking / Policy Systems and Structures
· Strategic and system thinking including the ability to adapt a corporate overview; see the bigger picture of service delivery and appreciate the interconnectedness of issues.
· The ability to establish policy, systems and structures. Design and implement structured policies and systems for the management of service delivery in consultation with key stakeholders and ensures clear role accountability for service levels, quality and decision making discretion.
· The ability to develop and maintain close working relationships with key stakeholders and colleagues ensuring that a partnership approach is adapted to the management of the services.
· Evidence of effective planning and organising skills including experience in resource management and achieving value for money.
· The ability to manage deadlines and effectively handle multiple tasks.
· Strong leadership and team management skills including the ability to work within the Management Team. Displays a developmental approach to staff.
Communication and Interpersonal Skills
· Strong communication skills including: the ability to present information in a clear and concise manner; the ability to facilitate and manage groups through the learning process; the ability to give constructive feedback to encourage learning.
· Awareness and appreciation of the service user.
· A working knowledge of relevant IT syste
Commitment to a Quality Service
· A strong commitment to developing and providing a quality service and leads on vision, values and processes. Takes the lead on standards setting and implementation; leads and manages change.
· Has the ability to deal with challenging and sometimes difficult situations in a constructive fashion, maintaining composure when dealing with crises.
· The ability to solve problems and makes decisions in a timely manner. Influences and negotiates with others.


	Campaign Specific Selection Process

Shortlisting / Interview
	A ranking and or shortlisting exercise may be carried out on the basis of information supplied in your application form.  The criteria for ranking and or shortlisting are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification.  Therefore it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  
Those successful at the ranking stage of this process (where applied) will be placed on an order of merit and will be called to interview in ‘bands’ depending on the service needs of the organisation.

The HSE is an equal opportunities employer.

	Code of Practice
	The Health Service Executive will run this campaign in compliance with the Code of Practice prepared by the Commission for Public Service Appointments (CPSA). The Code of Practice sets out how the core principles of probity, merit, equity and fairness might be applied on a principle basis. The Code also specifies the responsibilities placed on candidates, facilities for feedback to applicants on matters relating to their application when requested, and outlines procedures in relation to requests for a review of the recruitment and selection process and review in relation to allegations of a breach of the Code of Practice.  Additional information on the HSE’s review process is available in the document posted with each vacancy entitled “Code of Practice, Information for Candidates”.

Codes of practice are published by the CPSA and are available on www.hse.ie/eng/staff/jobs in the document posted with each vacancy entitled “Code of Practice, Information for Candidates” or on www.cpsa.ie.

	The reform programme outlined for the Health Services may impact on this role and as structures change the job description may be reviewed.
This job description is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned.



Director of Nursing (Mental Health) Forensic 
Terms and Conditions of Employment

	Tenure 
	The current vacancy available is pensionable, permanent and whole-time.  

A panel may be formed for one year from which permanent and specified purpose vacancies of full or part time duration may be filled. The tenure of these posts will be indicated at “expression of interest” stage. 

Appointment as an employee of the Health Service Executive is governed by the Health Act 2004 and the Public Service Management (Recruitment and Appointments) Act 2004 and Public Service Management (Recruitment and Appointments) Amendment Act 2013.


	Working Week

	The standard weekly working hours of attendance for your grade are 35 hours per week. Your normal weekly working hours are 35 hours. Contracted hours that are less than the standard weekly working hours for your grade will be paid pro rata to the full time equivalent.

You are required to work agreed roster/on-call arrangements advised by your Reporting Manager. Your contracted hours are liable to change between the hours of 8.00am and 8.00pm over seven days to meet the requirements for extended day services in accordance with the terms of collective agreements and HSE Circulars.


	Annual Leave
	The annual leave associated with the post is to be confirmed at job offer / contracting stage.


	Superannuation


	This is a pensionable position with the HSE. The successful candidate will upon appointment become a member of the appropriate pension scheme.  Pension scheme membership will be notified within the contract of employment.  Members of pre-existing pension schemes who transferred to the HSE on the 01st January 2005 pursuant to Section 60 of the Health Act 2004 are entitled to superannuation benefit terms under the HSE Scheme which are no less favourable to those which they were entitled to at 31st December 2004.


	Age
	The Public Service Superannuation (Age of Retirement) Act, 2018* set 70 years as the compulsory retirement age for public servants. 

* Public Servants not affected by this legislation:
Public servants joining the public service, or re-joining the public service with a 26 week break in service, between 1 April 2004 and 31 December 2012 (new entrants) have no compulsory retirement age.

Public servants, joining the public service or re-joining the public service after a 26 week break, after 1 January 2013 are members of the Single Pension Scheme and have a compulsory retirement age of 70.


	Probation
	Every appointment of a person who is not already a permanent officer of the Health Service Executive or of a Local Authority shall be subject to a probationary period of 12 months as stipulated in the Department of Health Circular No.10/71.


	Protection of Children Guidance and Legislation
	The welfare and protection of children is the responsibility of all HSE staff. You must be aware of and understand your specific responsibilities under the Children First Act 2015, the Protections for Persons Reporting Child Abuse Act 1998 in accordance with Section 2, Children First National Guidance and other relevant child safeguarding legislation and policies.
Some staff have additional responsibilities such as Line Managers, Designated Officers and Mandated Persons. You should check if you are a Designated Officer and / or a Mandated Person and be familiar with the related roles and legal responsibilities.
For further information, guidance and resources please visit: HSE Children First webpage.

	Confidentiality
	In the course of your employment, you may have access to, or hear information concerning, the medical or personal affairs of patients and/or staff, or other health service business. Such records and information are strictly confidential and, unless acting on the instructions of an authorised officer, on no account must information concerning staff, patients or other health service business be divulged or discussed except in the performance of normal duty. In addition, records must never be left in such a manner that unauthorised persons can obtain access to them and must be left in safe custody when no longer required.

	Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc. and comply with associated HSE protocols for implementing and maintaining these standards.


	Health & Safety
	It is the responsibility of line managers to ensure that the management of safety, health and welfare is successfully integrated into all activities undertaken within their area of responsibility, so far as is reasonably practicable. Line managers are named and roles and responsibilities detailed in the relevant Site Specific Safety Statement (SSSS). 

Key responsibilities include:
· Developing a SSSS for the department/service[footnoteRef:1], as applicable, based on the identification of hazards and the assessment of risks, and reviewing/updating same on a regular basis (at least annually) and in the event of any significant change in the work activity or place of work. [1:  A template SSSS and guidelines are available on the National Health and Safety Function/H&S web-pages] 

· Ensuring that Occupational Safety and Health (OSH) is integrated into day-to-day business, providing Systems Of Work (SOW) that are planned, organised, performed, maintained and revised as appropriate, and ensuring that all safety related records are maintained and available for inspection.
· Consulting and communicating with staff and safety representatives on OSH matters.
· Ensuring a training needs assessment (TNA) is undertaken for employees, facilitating their attendance at statutory OSH training, and ensuring records are maintained for each employee.
· Ensuring that all incidents occurring within the relevant department/service are appropriately managed and investigated in accordance with HSE procedures[footnoteRef:2]. [2:  See link on health and safety web-pages to latest Incident Management Policy] 

· Seeking advice from health and safety professionals through the National Health and Safety Function Helpdesk as appropriate.
· Reviewing the health and safety performance of the ward/department/service and staff through, respectively, local audit and performance achievement meetings for example.

Note: Detailed roles and responsibilities of Line Managers are outlined in local SSSS.


	Ethics in Public Office 1995 and 2001


Positions remunerated at or above the minimum point of the Grade VIII salary scale 













	Positions remunerated at or above the minimum point of the Grade VIII salary scale (€ 67,135 as at 01.10.2018) are designated positions under Section 18 of the Ethics in Public Office Act 1995.  Any person appointed to a designated position must comply with the requirements of the Ethics in Public Office Acts 1995 and 2001 as outlined below;

A) In accordance with Section 18 of the Ethics in Public Office Act 1995, a person holding such a post is required to prepare and furnish an annual statement of any interests which could materially influence the performance of the official functions of the post.  This annual statement of interest should be submitted to the Chief Executive Officer not later than 31st January in the following year.

B) In addition to the annual statement, a person holding such a post is required, whenever they are performing a function as an employee of the HSE and have actual knowledge, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  A person holding such a post should provide such statement to the Chief Executive Officer.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the Chief Executive Officer. 

C) A person holding such a post is required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/
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