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Naas General Hospital




	TEMPORARY CONSULTANT PHYSICIAN IN RESPIRATORY MEDICINE

	




JOB DESCRIPTION

TEMPORARY CONSULTANT PHYSICIAN IN RESPIRATORY MEDICINE 
· 37 hrs Naas General Hospital
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Naas General Hospital is a 243 bed hospital, 30 minutes from Dublin who serve the catchment population of Kildare/West Wicklow of approx. 220,000 people. 

Naas Hospital provides: 24-hour Emergency Department, Acute Medical Assessment Unit, Minor Injury Unit and Chest pain assessment clinic; General Medical; Care of the Elderly including Day Hospital; Stroke Service; Cardiology; Day Services; General Surgical; Oncology & Haematology Day Services; Microbiology; Dermatology; Rheumatology; Diabetic Day Centre and Acute Psychiatry.

It is an academic teaching Hospital associated with Trinity College and is part of the Dublin Midlands, Hospital Group which includes St. James’s and Tallaght University Hospitals. We have an enthusiastic and committed staff and provide a positive leaning environment. We can assist staff at the start of their rotation with free accommodation adjacent to the Hospital and free parking.

There is a combination of formal and informal training which complement each other and result in a positive learning experience. There are weekly journal clubs, case conference/guideline conferences, Grand Rounds, Radiology MDT, Oncology MDT, Stroke MDT, Endocrine teaching sessions.  There is a 6 weekly Research & Education lunchtime multidisciplinary forum.  Participation in clinical audit is strongly encouraged and supported and all NCHDs should actively participate in quarterly audit presentations. 

ELIGIBILITY REQUIREMENTS

1) Professional Qualifications and/or experience

Registration as a Specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council in Ireland in the specialty of general (internal) medicine and Respiratory Medicine.
2) Health

A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.  Appointment to this post is subject to receipt of satisfactory Occupational Health clearance.  

National policy as detailed in the document “The Prevention of Transmission of Blood-Borne Diseases in the Health-Care Setting” dictates that all health care staff involved in exposure-prone procedures (EPP) should be screened for markers of infectivity of Hepatitis B and C.  Agreement has been reached between the Health Service Executive and the Medical Unions where all medical staff must be compliant on or before 1 April 2009.

3) Character
Each candidate for and any person holding the office must be of good character.  Appointment to this post is subject to receipt of satisfactory references.

4) Age

Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation Miscellaneous Provisions) Act, 2004).  A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms in the office occurs.

5) An Garda Síochána (Garda) / Police Clearance:

Arrangements have been introduced, on a national level, for the provision of Garda clearance in respect of candidates for employment in areas of the Health Service where it is envisaged that potential employees would have substantial access to children or vulnerable individuals.  Where candidates are appointed and have worked outside of jurisdiction, current Police clearance is required.

PARTICULARS OF OFFICE
1. The post is Temporary, on a Public Only Consultant Contract 2023, with a commitment of 37 hours Naas General Hospital
2.
Remuneration:

Remuneration is in accordance with the salary scale for the specified Type Contract as approved by the Department of Health & Children

3.
Duties:

The successful candidate will perform such duties as are outlined in the attached accountability statement.

4.
Superannuation / Pension Arrangement:

 Single Public Service Pension Scheme

5.
Pay Related Social Insurance (PRSI):

Please note that the Class A rate of PRSI contributions will apply to persons appointed to pensionable health service officer posts on or after 6th April 1995 unless:

(a) any such person is immediately prior to appointment servicing elsewhere in the public sector in a position in respect of which she/he is paying Class B, C or D rate of PRSI contribution, or 

6.
Probation:

a) Appointment is dependent upon the satisfactory completion of a probationary period

7.
Leave, Holidays and Rest days:

a) All leave or planned absences, other than those described under (e) and (f), must have prior approval from the Clinical Director, or in his/her absence, the General Manager/ Clinical Director.

b) Leave and absences from work will normally be planned and scheduled in advance in conjunction with the Clinical Director or, in his/her absence, the General Manager/ Clinical Director.  Leave will be approved by the Clinical Director / line manager or, in his/her absence, the General Manager/ Clinical Director in line with agreed rota and service requirements and notice is required in accordance with the Employer’s policy. 

c) Annual Leave: The Consultant’s annual leave entitlement is 30 working days per annum (pro-rata) and as determined by the Organisation of Working Time Act 1997. 

d) Public Holidays Entitlement:

Public holidays shall be granted in accordance with the Organisation of Working Time Act 1997 as follows:

i) In respect of each public holiday, an employee’s entitlement is as follows:

(1) a paid day off on the public holiday; or

(2) a paid day off within the month; or

(3) an extra day’s annual leave; or

(4) an extra day’s pay

as the Employer(s) may decide

e) Sick Leave:

The Consultant may be paid under the Sick Pay Scheme for absences due to illness or injury.  Granting of sick pay is subject to a requirement to comply with the Employer’s sick leave policy.  

f) In addition, the Employer(s) may grant leave with pay for: 

1. continuing education or attendance at clinical meetings of societies appropriate to the Consultant’s specialty of not more than seven days in any one year excluding travel time.

2. attendance at courses, conferences, etc. approved by the Minister for Health and Children and which the Employer(s) is satisfied are relevant to the work in which the Consultant is engaged. 

3. World Health Organisation or Council of Europe Fellowships. 

On-call payments and benefits
g) If the Employee is for the time being working on a roster pattern that involves on-call work, the Employee will be remunerated for on-call work, and/or may receive paid rest days arising from onerous on-call schedules, in accordance with such arrangements as the Employer and/or the Department of Health may from time to time agree for employees in the same category as the Employee.

“B” factor on-call payments
i. “B” Factor payment will apply for extended duty (on-call) liability. Payments will be as set out from time to time in the Department of Health Consolidated Salary Scales.

“C” factor on-call payments
ii. The Employee will be eligible for payments on a per call-out basis for the provision of on-site services when the Employee:

1. is rostered for on-call duty and is contacted by another medical practitioner/hospital manager/the senior nurse on duty in the hospital or other member of staff specifically designated for that purpose, and attends on-site to perform clinical work of an emergency or urgent nature, or carries out urgent diagnostic or therapeutic procedures;

2. is rostered for on-call duty and where, in the exercise of the Employee’s professional judgement, attends on-site and performs clinical work of an emergency or urgent nature or carries out urgent diagnostic or therapeutic procedures;

3. having been requested by another consultant to provide medical care to patients in a service within the public health service to which the Employee does not have a scheduled commitment and where such services cannot be provided within their scheduled commitment, when such care is approved by the Clinical Director/Executive Clinical Director/Employer, and the Employee attends at the site of such service and provides such care. This payment will be on the basis of the equivalent payment per call-out. 

iii. Payments will be as set out from time to time in the Department of Health Consolidated Salary Scales.

iv. Claims for “C” Factor payments must be made by the Employee no later than three months from the earliest date of on-call liability to which they relate. Such claims are subject to the upper financial limit applicable to “C” Factor payments. 

b. Compensatory rest 
i. If the Employee has, for the time being, an obligation to work on-call, the Employee will have an entitlement to avail of compensatory rest on the following basis.

1. 1:1 on-call roster entitles the Employee to 5 days in lieu per 4-week period.

2. 1:2 on-call roster entitles the Employee to 3 days in lieu per 4-week period.

3. 1:3 and 1:4 on-call rosters or otherwise will benefit from rest as set out in the HSE Guidance on Provision of Compensatory Rest for Consultants issued on 16 April 2014.

h)
Other Human Resources’ Policies

All other generally applicable human resource policies, e.g., Flexible Working, Trust in Care, Dignity at Work, etc. shall apply to the Consultant.

8.
Medical Council Registration:

The appointee shall at all times, while continuing to hold office, continue to be fully registered in the General Register of Medical Practitioners maintained by the Medical Council in Ireland, in the relevant specialist division.  Documentary evidence of Medical Council Registration is required and must be produced annually to the Medical Administration Department(s) of the Employer(s).

9.
Management:

Acceptance of the medical and administrative structures of the employing authority is necessary.  The appointee shall participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed.

10.
Continuing Medical Education (CME)/CONTINUING PROFESSIONAL DEVELOPMENT:

Subject to the provisions set out in the Public Only Consultant Contract 2023

11.
Travelling & Subsistence Expenses:

Travelling and subsistence expenses necessarily incurred in the course of a Consultant’s duties shall be met on the basis applicable to persons of appropriate senior status in the public sector. Consultants holding joint appointments or appointments involving a commitment at more than one location will be reimbursed expenses in respect of travel between locations specified in the Clinical Directorate Service Plan and agreed with the Employer(s).

12.
Confidentiality: 

In the course of the Consultant’s employment, (s)he may have access to, or hear information concerning the medical or personal affairs of patients and / or staff.  Such records and information are strictly confidential, and in whatever format and wherever kept, must be safeguarded.


The Consultant must also abide by the Employer’s policy with respect to confidentiality.

13.
Clinical Indemnity:

a. The Consultant will be provided with an indemnity against the cost of meeting claims for personal injury arising out of bona fide actions taken in the course of his/her employment. 

b. This indemnity is in addition to the Employer’s(s’) Public Liability / Professional Indemnity / Employer’s(s’) Liability in respect of the Consultant’s non-clinical duties arising under this contract. 

c. Notwithstanding (a) above, the Consultant is strongly advised and encouraged to take out supplementary membership with a defence organisation or insurer of his/her choice, so that (s)he has adequate cover for matters not covered by this indemnity, such as representation at disciplinary and fitness to practice hearings or Good Samaritan acts outside of the jurisdiction of the Republic of Ireland.

d. Under the terms of this indemnity, the Consultant is required to report to an officer designated by the Employer in such form which may be prescribed, all adverse incidents which might give rise to a claim, and to otherwise participate in the Employer’s risk management programme as may be required from time to time. In the event that an adverse incident is first reported by a third party, the Consultant/Head of Department should be notified as soon as practicable.

14.
Medical Ethics:

All Consultants appointed to the Hospital shall abide by the decisions of the Medical Research Ethics Committee of the Hospital.

15.
Conflict of Interest / Ethics in Public Office:

a) Each Consultant should refrain from knowingly engaging in any outside matter that might give rise to a conflict of interest.

b) If in doubt, (s)he should consult the relevant Clinical Director or, in his/her absence, the General Manager/ Clinical Director, and subject to a right of appeal, any direction given must be followed. 

The term ‘you’ is used in the remainder of this section to refer to the Consultant.

c) Should you occupy a designated position of employment
 under the Ethics in Public Office Acts 1995 and 2001, you are required, in accordance with Section 18 of the Ethics in Public Office Act 1995, to prepare and furnish an annual statement of any interests which could materially influence you in the performance of your official functions. 

· by Consultants employed by the Health Service Executive to the General Manager/ Clinical Director Health Service Executive;

· by Consultants employed by HSE funded agencies to the Chief Executive of the agency; 

not later than 31st January in the following year.

d) In addition to the annual statement, you must whenever you are performing a function as an employee, and you have actual knowledge that you, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  You should provide such statement to the General Manager/ Clinical Director.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the General Manager/ Clinical Director. 

e) Under the Standards in Public Office Act 2001, you must within nine months of the date of your appointment provide the following documents to the Standards in Public Office Commission at 18 Lower Lesson Street, Dublin 2:

i. A Statutory Declaration, which has been made by you not more than one month before or after the date of your appointment, attesting to compliance with the tax obligations set out in section 25(1) of the Standards in Public Office Act and declaring that nothing in section 25(2) prevents the issue to you of a tax clearance certificate and either
i. a Tax Clearance Certificate issued by the Collector-General not more than 9 months before or after the date of your appointment 

or

ii. an Application Statement issued by the Collector-General not more than 9 months before or after the date of your appointment.

f) Important: You are required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/.

16.
Disciplinary & Grievance Procedures:


There exist Disciplinary and Grievance Procedures, as contained in the Public Only Consultant Contract 2023
17.
Termination of Office:


If the Consultant wishes to terminate this employment, (s)he shall provide the Employer(s) with notice of his/her proposed termination date, as set out in their Public Only Consultant Contract 2023.
GENERAL ACCOUNTABILITY
The person chosen will:

· Maintain throughout the Hospital awareness of the primacy of the patient in relation to all of the Hospital’s activities. Promote open communications throughout the Hospital.

The Consultant’s reporting relationship and accountability for the discharge of his/her contract is to the General Manager of the hospital through his/her Clinical Director.

SPECIFIC ACCOUNTABILITY

The person chosen will be required to: -

(a) Act as Consultant General Physician in Respiratory Medicine at Naas General Hospital as part of the Dublin Midlands Hospital Group.
(b) Adhere to the provisions as set out in the Public Only Consultant Contract 2023.
(c) Participate in the provision and administration of General Medical services for patients at Naas General Hospital.

(d) Work within the Hospitals’ Clinical Directorate structures.

(e) Participate in the General Medical on-call rota

(f) Provide cross cover for Consultant’s leave
(g) Participate in teaching, including undergraduate and postgraduate teaching and conference commitments of the department and of the Hospitals for medical, nursing and other staff.

(h) Maintain a programme of continuing medical education applicable to the responsibilities of the post.

(i) Make a significant contribution to achieving OPD Waiting List targets, as well as dealing with day care and inpatient waiting lists.
(j) Together with colleague(s) who also have a similar appointment in General Medicine, have a leadership role in shaping the policy in the Hospitals with regard to the management of General Medical patients, best practice and accreditation. 
(k) Attend and participate in meetings relevant to the post.

(l) Liaise with relevant senior Medical and Nursing staff in all matters pertaining to the general efficiency of the Hospital. 

(m) Perform such other duties appropriate to his/her office as may be assigned to him/her by the General Manager or designated officer, at Naas General Hospital.

(n) Perform such other duties appropriate to his/her office as may be assigned to him/hereby the General Manager or designated officer, at Naas General Hospital.
NOTE: The extent and speed of change in the delivery of health care is such that adaptability is essential at this level of management. The incumbent will be required to maintain, enhance and develop their professional knowledge, skills and aptitudes necessary to respond to a changing situation. The Hospital is at the developmental stage therefore, the Job Description must be regarded as an outline of the major areas of accountability at the present time, which will be reviewed and assessed on an on-going basis.

GENERAL

	Informal enquiries:
	Informal enquiries are welcome from potential candidates; for further information, please contact Mr Emmanuel Eguare, Clinical Director (Tel: +353 45 849530 / E-mail: Emmanuel.eguare@hse.ie 
(Please note NO APPLICATIONS will be accepted via the Informal Enquiries e-mail addresses)
Please note:  Any information provided to prospective applicants, applicants or shortlisted candidates by any parties does not form part of the contract, forms no part of the selection process and is only an informal process.

	Applications Process:
	Submit your completed application form and CV to Emma Haugh, Medical Administration,

Emma.haugh3@hse.ie
(045) 849530


	Referees:
	The names and addresses of three referees must be submitted with your application, two of whom should be from recent appointments.  The Hospital may also refer to present and former employers for reference purposes, without further notification to the applicant. An applicant who has any reservations regarding this matter should state same on their cover letter at the time of their application. Please be assured that we will only collect these details and contact referees should you be under consideration for appointment after the final interview.

	Thesis Clarification:
	If a thesis has been submitted but not granted, the applicant should clarify the status of the thesis in their Curriculum Vitae.

	Expenses:
	Naas General Hospital will not be liable for travelling or other expenses incurred by applicants who may be required to attend for interview(s).

	Amendments to Curriculum Vitae:
	Amendments / addendums to Curriculum Vitae are not accepted once the Short-listing meeting has taken place.  Addendums are not accepted at Interview.  Short-listed candidates will be invited at Interview to update the Selection Committee on any changes to Curriculum Vitae since submission.

	Personal Data:
	Curriculum Vitae must contain the following information:

	
	Home Address
	Irish address (if available)

	
	Home Telephone Number
	Irish Telephone Number (if available)

	
	Mobile Number
	Irish Mobile Number (if available)

	
	E-mail address
	Irish Medical Council Registration Number (MCRN) (if registered with the Medical Council of Ireland)

Registration Number(s) for Medical Councils outside the jurisdiction.
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� Applicable to those employees in public service whose remuneration is not less than the lowest remuneration for a Deputy Secretary in the Civil Service, i.e. €168,992 as at 14th September 2007.
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