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Graduate (2025) Staff Nurse, Intellectual Disability 

Altra Foirne, Míchumas Intleachtúil (ag fanacht lena clárú)
Job Specification, Terms & Conditions

	Job Title and Grade
	Graduate Staff Nurse, Intellectual Disability (awaiting-registration) – South Donegal, Sligo, Leitrim & West Cavan
(Grade Code 2636)


	Campaign Reference
	SLSC2505

	Taking up Appointment
	A start date will be indicated at job offer stage.

	Closing Date
	Friday 25th April 2025 @ 4:00pm

	Proposed Interview Dates
	TBC

	Location of Posts
	South Donegal, Sligo, Leitrim & West Cavan Disability Services operates a model of community living and we currently have over 30 community group homes in areas throughout Sligo and Leitrim. This is expected to increase in line with the National Policy for Decongregation and Community Integration.

The supplementary panel formed through this campaign will fill vacancies at Staff Nurse Disability Services across Sligo / Leitrim Disability Services.


	Informal Enquiries
	Initial inquiries should be made to:

Tim O’Sullivan, Director of Nursing, Cregg Services

Tel:  071 96 20276 

                          Or                      

Director of Nursing, Cloonamahon Services

Tel: 071 91 67321 


	Details of Service


	Sligo/Leitrim Disability Services provides a wide range of health and personal social services to adults with disabilities. Services delivered through the model of health and social care include the following:

· Residential placements 

· Day Services 

· Respite bed nights
  

	Reporting Relationship


	Clinical Nurse Manager 2 or designated Officer.  Responsible to Director of Nursing or designated Officer.


	Purpose of the Post 


	The role of the Staff Nurse in Disability Services is to provide holistic, person-centred nursing care, promoting optimum independence, enhancing the quality of life for service users with intellectual, physical or sensory disability in all aspects of daily living.  

On occasion, the Staff Nurse may be expected to take responsibility for a unit or community facility in the absence of the Clinical Nurse Manager.  S/he must practice in accordance with the Code of Professional Conduct as set out by the Nursing & Midwifery Board of Ireland (NMBI) and within the policies, guidelines, protocols of the units / settings in which they are employed.



	Principal Duties and Responsibilities 


	Professional & Ethical Practice
Under the direction of the Clinical Nurse Manager, the Staff Nurse will:

· Practice nursing according to:

· The Professional Code of Conduct as laid down by the NMBI

· Professional Clinical Guidelines
· National and regional Health Service Executive (HSE) guidelines

· Local policies, protocols and guidelines

· Current legislation as it applies to the role

· Assess, plan, implement and evaluate individualised service user person-centred care programmes within an agreed framework, in accordance with best practice and grounded in recent evidence based nursing research.
· Develop and maintain close links with the services users, family / guardians ensuring a partnership approach.
· Work closely with the multidisciplinary team to achieve optimal input for the service user.
· Maintain appropriate and accurate written records and reports regarding service user care in accordance with local and national guidelines.

· Foster a philosophy of care that reflects the HSE and local services commitment to quality, using an evidenced based approach, in a safe environment maintaining the dignity of the service users.
· Foster a model of care that is facilitating and enabling

· Monitor overall healthcare, prevention of illness, and promote healthy lifestyles with service users.
· Act as an advocate for service users and their families and provide information to empower them in decision making, goal setting and problem solving in order to optimise their contribution and facilitate their participation in community based activities.
· Promote and maintain nursing standards of person centred care, including the promotion of normalisation and quality of life issues.

· Participate in the development of protocols and guidelines, and the setting of professional nursing standards.
· Be competent in relation to all relevant clinical policies and procedures

· Participate in service audits

· Take account of service users’ religious beliefs, doctrines and cultures

· Comply with all legal requirements pertaining to care of service users with Intellectual Disability.
· Encourage service user engagement in community activities and escort and participate in such activities thus promoting a socially inclusive model of living.

· Contribute to, implement, monitor and review the development of risk assessments for service users.
· Professional Expectations: The nurse must comply with the Code of Professional Conduct as laid down by the NMBI.  The nursing profession demands a high standard of professional behaviour from its members and each registered nurse is accountable for his or her practice.  The nurse must work within his / her scope of practice and must take measures to develop and maintain the competence necessary for professional practice.  The nurse must be aware of ethical policies and procedures which pertain to his / her area of practice.  Service users’ confidentiality must be maintained at all times.
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards et and comply with associated HSE protocols for implementing and maintaining these standards.
EDUCATION & STAFF DEVELOPMENT
· Participate in the planning and implementation of orientation and teaching programmes both for students and other health care staff in the clinical setting.
· Act as a mentor, preceptor or clinical assessor for learners in the clinical environment, as deemed appropriate.
· Provide feedback to the Clinical Nurse Manager with regard to compilation of proficiency assessments for students in the clinical setting.
· Contribute to the identification of training needs pertinent to the clinical area

· Identify and contribute to the continual enhancement of learning opportunities in the clinical area.
· Participate in the induction of new staff in the clinical area and ensure the potential of all staff is identified and encouraged.
· Provide education and information to service user / family as required

· Take responsibility for own learning

· May be required to work in a unit or community facility to meet service needs

ADMINISTRATION/ MANAGEMENT

· Accept overall responsibility for and co-ordinate the management of care for service users in an assigned area.

· Take management responsibility for an assigned area in the absence of the Clinical Nurse Manager.
· Provide support and give feedback to the Clinical Nurse Manager

· Ensure compliance with health and safety legislation and risk management policy.  Participate in the development of policies within both these areas in conjunction with relevant staff.
· Supervise and work with other grades of staff within the remit of his / her role and to co-ordinate and contribute to the inter-disciplinary team approach to client care.
· Take responsibility for the management and recording of service users’ individual finances.
· Accurately record and report all complaints to appropriate personnel according to local service policy.
· To support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service.
The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.

	Eligibility Criteria

Qualifications and / or experience 
	1. Professional Qualifications, Experience, etc.

Candidates must:

Currently a 4th year Intellectual Disability nursing degree student undergoing the 36-week clinical placement and due to graduate in 2025. 

3. Health

A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

4. Character

Candidates for and any person holding the office must be of good character.

	Post Specific Requirements
	Demonstrate professional knowledge and experience across the Intellectual Disability scope of nursing practice in a number of settings including but not limited to:

· Nursing Practice, Procedures & Techniques

· Continuing Care

· Behaviours That Concern

· Quality Care

· Risk Management

· Person Centred Planning
Sleep overs, night duty and weekend shifts will form a part of the weekly roster of this post which will be managed under the European Working Time Directive.  Rotation across a number of different locations may be required.

	Other requirements to the post
	Access to transport is necessary

	Skills, competencies and/or knowledge


	Candidates must demonstrate:

· Sufficient clinical knowledge, clinical reasoning skills and evidence based practice to carry out the duties and responsibilities of the role
· That he/she practices nursing care safely and effectively, fulfilling her / his professional responsibility within her / his scope of practice
· That he/she practices in accordance with legislation affecting nursing practice

· The ability to plan and organise effectively

· A commitment to providing a quality service

· The ability to build and maintain relationships including the ability to work effectively as part of a multi disciplinary team.

· Effective analytical, problem solving and decision making skills

· Excellent communication skills, including sufficient command of the English language so as to effectively carry out the duties and responsibilities of the role

· Evidence of ability to empathise with and treat patients, relatives and colleagues with dignity and respect

· A commitment to continuing professional development

· An awareness of developments within the HSE 

· Knowledge of the HSE Transformation Programme

· A willingness to engage and develop Information Technology skills relevant to the role

	Campaign Specific Selection process

Shortlisting / Interview
	A ranking and / or shortlisting exercise may be carried out on the basis of information supplied in your application form.  The criteria for ranking and / or shortlisting are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and / or knowledge section of this job specification.  Therefore it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  

Those successful at the ranking stage of this process (where applied) will be placed on an order of merit and will be called to interview in ‘bands’ depending on the service needs of the organisation.



	Code of Practice
	The Health Service Executive will run this campaign in compliance with the Code of Practice prepared by the Commissioners for Public Service Appointments (CPSA). The Code of Practice sets out how the core principles of probity, merit, equity and fairness might be applied on a principle basis. The Code also specifies the responsibilities placed on candidates, feedback facilitates for applicants on matters relating to their application when requested, and outlines procedures in relation to requests for a review of the recruitment and selection process and review in relation to allegations of a breach of the Code of Practice.  Additional information on the HSE’s review process is available in the document posted with each vacancy entitled “Code of Practice, Information For Candidates”.  

Codes of practice are published by the CPSA and are available on www.cpsa.ie in the document posted with each vacancy entitled “Code of Practice, information for candidates or on www.cpsa-online.ie.



	The reform programme outlined for the Health Services may impact on this role and as structures change the job specification may be reviewed.

This job specification is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned.



Graduate (2025) Staff Nurse, Intellectual Disability

Terms and Conditions
	Tenure 
	All posts offered will be pensionable. A supplementary panel will be created from which permanent and specified purpose vacancies of full or part time duration will be filled. The tenure of these posts will be indicated at “expression of interest” stage. 
Appointment as an employee of the Health Service Executive is governed by the Health Act 2004 and the Public Service Management (Recruitment and Appointment) Act 2004.


	Remuneration 
	The Salary Scale (as at 01/03/2025) for the post is:

€32,218


	Working Week


	The standard working week applying to the post is 39 (pro rata).  

HSE Circular 003-2009 “Matching Working Patterns to Service Needs (Extended Working Day / Week Arrangements); Framework for Implementation of Clause 30.4 of Towards 2016” applies. Under the terms of this circular, all new entrants and staff appointed to promotional posts from Dec 16th 2008 will be required to work agreed roster / on call arrangements as advised by their line manager. Contracted hours of work are liable to change between the hours of 8am-8pm over seven days to meet the requirements for extended day services in accordance with the terms of the Framework Agreement (Implementation of Clause 30.4 of Towards 2016).

	Annual Leave
	The annual leave associated with the post is:

0-5 years post qualification nursing experience 24 days per year (pro rata).

5-10 years post qualification nursing experience 25 days per year (pro rata).

More than 10 years post qualification nursing experience 27 days per year (pro rata).


	Superannuation


	This is a pensionable position with the HSE. The successful candidate will upon appointment become a member of the appropriate pension scheme.  Pension scheme membership will be notified within the contract of employment.  Members of pre-existing pension schemes who transferred to the HSE on the 01st January 2005 pursuant to Section 60 of the Health Act 2004 are entitled to superannuation benefit terms under the HSE Scheme which are no less favourable to those which they were entitled to at 31st December 2004

	Probation
	Every appointment of a person who is not already a permanent officer of the Health Service Executive or of a Local Authority shall be subject to a probationary period of 12 months as stipulated in the Department of Health Circular No.10/71.

	Protection of Persons Reporting Child Abuse Act 1998
	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act.  You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment.


	Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc and comply with associated HSE protocols for implementing and maintaining these standards




