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Consultant Trauma & Orthopaedic Surgeon

Connolly Hospital, Blanchardstown (37 hours)

	Job Title:
	Consultant Trauma & Orthopaedic Surgeon

	Closing date for applications:
	Monday, 11th May, 2026 @ 12 noon

	Contract duration:
	Permanent

	Contract Type:
	Public Only Consultant Contract 2023

	Hours per week:

	37 hours per week

	Contact Details:

	ConsultantHR@beaumont.ie – for application queries, enquiries relating specifically to this post or informal visits should be directed to:  Mr Paddy Kenny, Consultant Trauma & Orthopaedic Surgeon, Connolly Hospital, email paddykenny@rcsi.ie or Ms Olivia Flannery, Consultant Trauma & Orthopaedic Surgeon, Connolly Hospital, email 
olivia.flannery@hse.ie
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The HSE has created six new health regions. Each region is responsible for providing both hospital and community care for the people in that area. Bringing community health services and hospitals together means we can take a more patient-centred approach to healthcare.
HSE Dublin and North East provides health and social care to North Dublin, Louth, Meath, Monaghan and most areas of Cavan. 
HSE Dublin and North East Region includes the following hospitals; 
· Beaumont Hospital 
· Cavan General Hospital 
· Connolly Hospital 
· Louth County Hospital 
· Monaghan General Hospital 
· Mater Misericordiae University Hospital 
· National Orthopaedic Hospital Cappagh
· Our Lady’s Hospital Navan 
· Our Lady of Lourdes Hospital 
· Rotunda Hospital 
CONNOLLY HOSPITAL
Connolly Hospital is located in the West Dublin Village of Blanchardstown. It services a catchment population of 331,000 in Dublin West (including Finglas West and Lucan), North Kildare and South County Meath, and is one of the fastest growing catchment population areas in the country. Connolly Hospital is a 400 bed Dublin Academic Teaching Hospital providing a range of acute medical and surgical clinical services, national Bowel Screen services, acute psychiatric services, psychiatry of old age residential and day services designated residential centres for older persons care, older person day care, outpatient services, diagnostic and support services. Emergency acute general clinical services are provided on a 365 day, 24 hour basis.
TRAUMA & ORTHOPAEDIC SURGERY SERVICES
The core business of the Orthopaedic and Trauma Department is to provide an integrated, high quality, patient-centred Orthopaedic and Trauma service to the people of the Northeast Health Service Area.

The Orthopaedic Service for Connolly Hospital catchment area is delivered by seven Consultant Trauma and Orthopaedic surgeons together with Multidisciplinary Teams with links to Cavan General Hospital, National Orthopaedic Hospital Cappagh. The aim of the department is to ensure that our patients achieve optimum health and well-being. 

This aim echoes that stated in the Health Service Executive (HSE) transformation document of “enabling people live healthier and more fulfilled lives”. This is achieved by co-ordinating musculoskeletal services within the region, promoting excellence, a commitment to Clinical Governance, and interdisciplinary working. The Orthopaedic and Trauma Department is committed to ensuring that patients will be at the centre of the planning, delivery and evaluation of their care. This means timely access to clinical assessment, acceptable waiting times to surgery and delivery of the most up to date modern orthopaedic procedures.

Subspecialties already provided include Revision Arthroplasty, Trauma Surgery, Soft Tissue Knee Surgery and also Hand and Upper Limb surgery. Recruitment of a Consultant Trauma and Orthopaedic Surgeon with any of the above subspecialties will enhance and contribute to the overall delivery of services within the region. The incumbent will work in Cappagh 1 full clinical day per week to include surgery / ward rounds and MDT.

The Department of Trauma & Orthopaedic Surgery in Connolly Hospital is currently staffed by 4 full time equivalent Consultant Orthopaedic Surgeons and 3 locum Consultants. All surgeons provide a general orthopaedic service, which includes cover for basic trauma procedures (upper and lower limb fractures) and general elective upper and lower limb conditions (relating to bony and soft tissue orthopaedic problems). 

The 7 consultants also provide subspecialty cover within the unit for shoulder and upper limb fractures, complex hip, knee and sports injuries, musculoskeletal infection along with subspecialty cover for elective conditions referred to the unit, relating to their relevant area of subspecialisation.

In addition to the above workload, the Orthopaedic Department accepts tertiary and quaternary referrals from within the hospital group and from hospitals around the state, as required.

The department runs an on-call service of 1:6 weekend and on average 1 week day per fortnight and provides cross cover for annual leave and course leave amongst the 7 consultants. 

The Consultant would deliver a comprehensive trauma service for general orthopaedics. This would involve attendance at trauma theatre and clinic, elective clinic, ward rounds, consultations and participation on the on-call rota.

In a trauma setting (Connolly Hospital), the consultant would deliver a comprehensive trauma service for general orthopaedic trauma, with the agreement to cover some specialty cases and consults relating to their subspecialty interest within orthopaedics. 

This would involve attendance at trauma clinics, ward rounds and consultations and participation in the on-call trauma with attendance to the trauma theatre as required and on weekends as determined by the on-call rota.

In an elective setting (the Surgical Hub), the consultant would provide sub specialist elective orthopaedic cover with attendance at elective clinics and provide consult cover related to their area of subspecialty expertise within orthopaedics. 

There are strong academic links to the Royal College of Surgeons with activities based in Connolly Hospital including undergraduate and postgraduate teaching including the GEP programme as well as research links with RCSI, Beaumont hospital and DCU including clinical research and audit.

USEFUL LINKS
	Websites:
	Connolly Hospital Blanchardstown - HSE.ie



JOB DESCRIPTION AND RESPONSIBILITIES
STANDARD DUTIES AND RESPONSIBILITIES:

The annual Clinical Directorate Service Plan will detail how plans are to be implemented and will be assessed by reference to a series of performance monitoring arrangements. The Employee agrees to complete and submit their plan (ie the consultant-level component of the Clinical Directorate Service Plan) on an annual basis or as required contributing to the Clinical Directorate Service Plan. 

The Clinical Directorate Service Plan will set out how regulatory and legislative compliance requirements will be achieved by the Employee and the team in which the Employee works for the time being. 

Certain decision-making functions and commensurate responsibilities may be delegated to the Employee by the Employer. These will be documented in the Clinical Directorate Service Plan. 

In addition to their normal duties, the Employee may be required to undertake other duties appropriate to their position as may be assigned to them, including deputising as appropriate. 

The Employer is required to comply with Government policy in respect of the future provision of healthcare. The Employee is required to cooperate and engage proactively with the implementation of such policy including by cooperating with any changes in the organisation of healthcare services (and any consequential changes in reporting relationships), arising from such policy. Subject to the compliance by the Employer with its legal obligations, any significant changes in the organisation of healthcare services implemented by the Employer further to its compliance with Government policy will, prior to implementation, be the subject of consultation by the Employer through established consultation processes. 

The Employee will have line management responsibilities for NCHDs on their team. 

The Employee is required to work to the Employee’s job description which may be amended during the course of the Employee’s employment. The Employee’s obligations will include the following.

a) To participate in the development of and undertake all duties and functions pertinent to the Employee’s specialty, as set out within the applicable Clinical Directorate Service Plan or alternative Plan for community-based services and in line with policies as specified by the Employer. 

b) To discharge any statutory obligations attaching to any particular consultant role held (e.g. the clinical director role under the Mental Health Acts 2001 and 2018, or the medical officer of health role under the Health Acts 1947 to 2020). 

c) To ensure that duties and functions are undertaken in a manner that minimises delays for patients and possible disruption of services. 

d) To work within the framework of the hospital/agency’s service plan and/or levels of service (volume, types etc.) as determined by the Employer. Service planning for individual clinical services will be progressed through the Clinical Directorate structure or other arrangements as apply. 

e) To be subject to the HSE’s Performance Achievement Policy which will be structured to take account of the particular needs of consultants and ensure regular review/appraisal 

f) To co-operate with individual and team-based performance review processes as outlined by the Employer, the focus of which will be on quality, patient safety and supporting individual and/or team performance. 

g) To deliver a quantity and quality of care that is evidence-based and included in the Clinical Directorate Service Plan and appraised at performance meetings which is aimed at addressing patient care needs and supporting individual professional practice. 

h) To carry out the duties of the post in such a way as to achieve high standards of clinical care, conduct and performance of work. In the event that the Employee fails to achieve these standards the Employer’s disciplinary procedure that (for the time being) applies to the Employee will be invoked. 

i) To co-operate with the expeditious implementation of the Employer’s disciplinary procedure that (for the time being) applies to the Employee. Any update to the disciplinary policy will apply to the holder of this contract. 

j) To lead in clinical programmes of work which include quality improvement, education, both intra and inter-disciplinary, promotion of excellence, and information technology. 

k) To formally review the execution of the Clinical Directorate Service Plan with the Clinical Director periodically. The Clinical Directorate Service Plan will be reviewed periodically at the request of the Employee or Clinical Director. The Employee may initially seek internal review of the determinations of the Clinical Director regarding the Clinical Directorate Service Plan as it relates to the Employee’s commitment. 

l) To participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed. The Employee will receive training and support to enable the Employee to participate fully in such structures. 

m) To lead and manage the professional development of staff, including establishing and maintaining a positive team culture and enhancing staff engagement. 

n) To lead and manage the performance of the consultant team in which the Employee works for the time being to ensure the standards expected by the Employee and the Employer are met. 

o) To provide, as appropriate, clinical consultation in their area of designated expertise in respect of patients of other consultants at the request of such persons. 

p) To ensure in consultation with the Clinical Director that appropriate senior clinical decision makers cover is available at all times having due regard to the Organisation of Working Time Act 1997. 

q) To supervise and be responsible for diagnosis, treatment and care provided by NCHDs treating patients under the Employee’s care. 

r) To participate as an obligation in selection processes for NCHDs and other staff as appropriate. The Employer will provide training as required. Where practicable the 

s) To participate in clinical audit and proactive risk management and facilitate production of all data/information required for same in accordance with regulatory, statutory and corporate policies and procedures. 

t) To work within the governance structures and accountability of the organisation, to include both corporate and clinical governance arrangements. 

u) To participate in and facilitate production of all data/information required to 
i. validate delivery of duties and functions, 
ii. inform planning and 
iii. manage service delivery in the best interest of quality and patient safety. 

v) To support assessment of patient outcomes and institute change in the best interest of patient care and safety. 

w) To participate in the use of best evidence to inform safe, high quality care and minimise variation across the health service including development and implementation of, and compliance with national clinical guidance. 

x) To support the Clinical Director to consider assessment of patient and health service outcomes as part of performance management and institute change on the basis of audit. 

y) To support the use of digital technology, data and quality improvement to improve patient care and service provision. 

z) If the Employee is a consultant in public health medicine, they will undertake relevant duties and functions in accordance with the foregoing sub-paragraphs and as provided for in the job description for their posts and the agreed public health model. 


CLINICAL CARE:

The applicant must be able to demonstrate the ability to provide a level of clinical care required by this post, according to agreed standards.

They must illustrate a high level of verbal and non-verbal communication skills in their ability to relate to patients, parents, families, colleagues, hospital staff and management. 

They must demonstrate a satisfactory level of proficiency, to be able to interact with, and participate in hospital management structures as required.

They must demonstrate the capacity to supervise and be responsible for the clinical work of junior trainees and auxiliary staff assigned to his/her care, and to ensure that the particulars are duly and properly recorded.

They must demonstrate skills required for educational training for medical students, junior medical staff, nursing staff and other professions.

They must demonstrate a proven ability to engage in research relating to their specialty.

They must participate in CME &CPD.

They must provide evidence of undertaking and initiating audit and quality assurance exercises.

EDUCATIONAL:

Supervise and be responsible for the clinical work and the record keeping of all Non-Consultant Hospital Doctors working and ANPs within the service.

Undertake undergraduate and postgraduate medical teaching duties.

Undertake teaching duties if so requested by the Governing Body of the Royal College of Surgeons in Ireland on terms to be agreed between the appointee and the Lead Clinician.

MANAGEMENT:

Support the Lead Clinician and work with other consultants to promote the workings of the Department.

Demonstrate active participation in maximising the safe use of all resources within the service planning and provision of high quality medical care.

Support/enable critical review and audit systems within the department including the management of identified risks.

This post will have the following hourly commitment:

- 37 hours Connolly Hospital Blanchardstown, including the surgical hub.

The above is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.

SKILLS & COMPETENCIES

Demonstrate evidence of effective planning and organising skills including awareness of resource management and importance of value for money 

Demonstrate ability to manage deadlines and effectively handle multiple tasks

Demonstrate effective communication skills including: the ability to present information in a clear and concise manner; the ability to facilitate and manage groups through the learning process; the ability to give constructive feedback to encourage learning 

Demonstrate awareness and appreciation of the service user

Demonstrate leadership and team management skills including the ability to work with multi-disciplinary team members

Demonstrate evidence of ability to empathise with and treat patients, relatives and colleagues with dignity and respect.

TECHNICAL & PROFESSIONAL EXPERTISE 
Has a command over the technical/ professional skills and knowledge required within the job holder’s role and continues to upskill to maintain high professional standards and continuous professional development requirements.



PATIENT CENTRED
Demonstrates eagerness to understand patient needs.  Views the patient as central to the delivery of every day service through consistent understanding, tolerance, care support and empathy while promoting empowerment, independence and choice.


LEADERSHIP AND MANAGEMENT
Manages performance to deliver team goals; demonstrates accountability for leading, directing, monitoring and evaluating RCSI Hospital Group services. Creates a climate in which people want to do their best. Promotes confidence and positive attitude; influences others to follow a common goal.

BUILDING & MAINTAINING RELATIONSHIPS
Builds and maintains relationships with a network of people. Recognises the two-way nature of relationships and works to develop mutually beneficial partnerships.  Interacts with others in a manner that builds respects and fosters trust.

COMMITMENT TO QUALITY & RISK MANAGEMENT
The ability to focus on understanding stakeholder’s needs and expectations and to respond effectively and efficiently to them.   Has a good knowledge of and is committed to offer a quality service through the achievement of goals, accreditation standards, other organisation/department standards and risk management frameworks and guidelines.

PROBLEM SOLVING & DECISION MAKING 
Identifies and solves problems by understanding the situation, seeking additional information, developing and weighing alternatives, and choosing the most appropriate course of action given the circumstances.

ATTENTION OF DETAIL
Is thorough and precise when accomplishing a task showing concerns for all aspects of the job; developing detailed plans; accurately checking processes and tasks

COMMUNICATION & INTERPERSONAL SKILLS
Speaks and writes clearly, fluently and effectively to both individuals and groups; communicates in a manner that will persuade, convince and influence others, in order to motivate, inspire or encourage them to follow a particular course of action.











ELIGIBILITY CRITERIA

PROFESSIONAL QUALIFICATIONS
Registration as a specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council in Ireland in the specialty of Emergency Medicine.

ENTRY TO COMPETITION / RECRUITMENT PROCESS
No candidate will be appointed as a Medical Consultant unless (s)he is registered as a Specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council of Ireland. 

AGE
Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation (Miscellaneous Provisions) Act, 2004). A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms for the office occurs.

HEALTH
A candidate for and any person holding the post must be fully competent and capable of undertaking the duties attached to the post and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.

CHARACTER
A candidate for and any person holding the post must be of good character.
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