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					                     Medical Scientist, Specialist (MedLIS) Microbiology
                                                                                                      Technology & Transformation 
          Job Specification & Terms and Conditions
	Job Title and Grade
	Medical Scientist, Specialist (MedLIS) Microbiology
Eolaí Leighis, Speisialtóir (MedLIS) – Micribhitheolaíocht
(Grade Code: 3878) 

	Remuneration
	The Salary scale for the post is: Medical Scientist, Specialist, Microbiology
€76,302, €79,410 €82,173 €84,996 €87,902 €90,762 €90,888 €93,835 €96,839 (01.06.2026)

New appointees to any grade start at the minimum point of the scale.  Incremental credit will be applied for recognised relevant service in Ireland and abroad (Department of Health Circular 2/2011).  Incremental credit is normally granted on appointment, in respect of previous experience in the Civil Service, Local Authorities, Health Service and other Public Service Bodies and Statutory Agencies.

	Campaign Reference
	T&T/39/26

	Closing Date
	Wednesday, 12th August 2026 at 12 noon

	Proposed Interview Date (s)
	TBC

	Taking up Appointment
	A start date will be indicated at contracting stage

	Organisational Area
	Technology & Transformation

	Location of Post
	The appropriate line manager is open to engagement as regards the expected level of on-site attendance required at one of the below hubs, in the context of the requirements of this role and the HSE’s Blended Working Policy.
Technology & Transformation currently have a number of offices throughout Ireland and it is expected that the successful candidate will work from one of these digital hubs
· National MedLIS Programme Office, 1st Floor, Mill House, Ashtown Gate, Navan Road, Dublin 15.
  
There is currently one specified purpose whole time post available in the above location

Technology and Transformation are responsible for implementing the Digital for Care Framework by ensuring that technology supports healthcare efficiently and effectively throughout the whole system and by various Digital for Care Programmes.  Technology and Transformation are also working closely with each of the six Health Regions to achieve this aim and some of these posts may be located and report into one of the six health regions.
A panel may be created for Medical Scientist, Specialist, Microbiology from which specified purpose vacancies of full-time duration may be filled.

	Informal Enquiries
	Campaign Lead:
Email: recruitment.technologyandtransformation@hse.ie

	Reasonable Accommodations 
	Candidates who require a Reasonable Accommodation/s to support their participation, at any stage, in the recruitment and selection process, should email, Campaign Lead @ recruitment.TechnologyAndTransformation@hse.ie

	Details of Service

	The Sláintecare 2030 ambition focuses on delivering the right care in the right place, at the right time, with a focus on primary and community care to enable people to stay healthy at home. Digital transformation, guided by "Digital for Care 2030", is a key component of Sláintecare 2030, enhancing integrated care and improving patient access through technology. 
Technology & Transformation is responsible for the delivery of all digital and technology services to support healthcare across Ireland. This includes delivering the full portfolio of digital transformation under Digital for Care. This is the framework under which all digital health solutions for the HSE are co-ordinated, streamlined and implemented.  It provides a strategic and innovative plan to advance key Sláintecare programmes and deliver integrated care that is fully aligned with the Health Regions structure. Technology and Transformation also maintains a quality level of digital and technology service operations across the health system including a strong cyber security and data management capability.
Technology and Transformation has both national and regional functions that are all aligned under one digital community banner. This includes responsibility for HSE, HSE funded agencies and where necessary private healthcare

National MedLIS Project:
The MedLIS National Project Team on behalf of the HSE Laboratory Programme, is charged with the design, build, support, integration and management of the National Laboratory Information System which is provided by Oracle Health. 

The MedLIS Phase 2 project aims to extend the National MedLIS solution, building on the successful implementation at Beaumont Hospital. This initiative seeks to standardise laboratory processes, enhance interoperability, and provide a single integrated patient record accessible across all targeted sites.
The primary strategic objective of the HSE MedLIS Phase 2 project is a rapid deployment of MedLIS within Regional Health Areas (RHA) Dublin Midlands & Dublin North East by year end 2026 using a rapid & agile deployment model. 
The MedLIS Phase 2 Project will directly support development of the National Electronic Health Care Record and aligns with National strategies including:
•	Sláintecare
•	Digital for Care 2030
•	Draft HSE Strategy for Laboratory Services 2025-2029
Key objectives include:
Engaging with Oracle Health and local site teams to finalise deployment plans, ensuring alignment with HSE strategies.
Delivering a seamless transition to MedLIS at Wave 1 and Wave 2 sites through robust planning, staff training, and stakeholder engagement.
Achieving measurable benefits such as reduced test turnaround times, improved clinician access to results, and enhanced compliance with ISO15189 standards.
The Specialist Medical Scientist is a key member of the MedLIS Delivery & Support team and together with the Chief Medical Scientist, Programme Manager & Clinical Director will ensure that design, build, optimisation  and support services are provided to support the clinical needs of the patient, in a manner that is consistent with the mission, values and strategic plan of the HSE
The Specialist Medical Scientist will provide a knowledgebase around specific laboratory build & design and will support the development and optimisation of the Microbiology clinical laboratory module. 
The Specialist Medical Scientist will liaise with HSE ICT, Oracle, local support teams, clinical users of the system, hospitals, GPs and the MedLIS National Project Team to ensure optimum build and operational continuity of the system. 

	Reporting Relationship
	The post holder will report to the MedLIS/ Laboratory Programme Manager, support/collaborate with the Chief Medical Scientist.

	Purpose of the Post 

	The purpose of the role is to:
· Engage with stakeholders, build and support the delivery of the Microbiology module of the national laboratory information system, MedLIS 
· Support the Laboratory Programme Manager in the role of delivering the MedLIS project
· Support INAB accreditation and support MedLIS pathology laboratories in maintaining compliance with ISO 15189 standard
· The post requires engagement with key stakeholders to deliver a national instance of MedLIS
· Post system go-live, the role will include supporting users, optimising workflows, monitoring change, supporting upgrades and delivering system improvements as required. 

	Principal Duties and Responsibilities

	Scientific / Professional 
· Oversee the delivery of a high-quality service to the patient that is adherent to and compliant with all applicable standards and statutes, including ISO15189:2022
· Engage in and support development initiatives and research activities that serve to update and expand technologies, explore new and innovative methodologies, and continually improve and modernise the offering to the patient.
· Provide knowledge and expertise on all laboratory science requirements and workflows.
· Will be a Microbiology representative on the MedLIS Project Team and will work collaboratively with multiple internal and external stakeholders.
· Provide significant input into system change requests and test issue resolution.
· Engage with national and/or regional projects that may impact the project. 
· Support the Chief Medical Scientist in monitoring the daily operation and performance of the service, ensuring internal and external measures of quality are in place to monitor the success of the offering / through audit.
· Liaise with other HSE directorates and/or T&T Programmes as required.
· Co-operate with the Programme Manager, Clinical Director, Consultant service users, and other Service Users within a broader laboratory and hospital environment to ensure the service provided matches user requirements and supports the clinical needs of the patient.
· Work with clinical, scientific, project managers and other colleagues to generate, update and sustain a vision for the service and to formulate strategy.

Staff Management 
In conjunction and collaboration with Chief Medical Scientist, the following requirements are remit of this role:
· Collaborate with project team leads for succession planning in the team
· Provide supervision and guidance to other team members as required
· Delivery of a suitable support model in conjunction with National Support & Delivery Manager; participate in the out-of-hours service if required
· Provide for staff development by ensuring training and competency are supported by facilitating arrangements for training of staff, under-graduates, and post-graduates and actively promoting Continuous Professional Development
· Ensure staff who must be registered with CORU are so registered and support activities that enable staff compliance with such registration
· Ensure a channel of communication between Senior Management, system users and team members to promote an open and well-informed workplace

Risk Management
· Adequately identify, assess, manage and monitor risks within area of responsibility
· Ensure all processes are risk assessed in accordance with the National Health and Safety Function and manage those risks, mitigating where possible or escalating if necessary
· Handle feedback relating to the service as required

Safety, Health & Welfare at Work 
· Provide a safe working environment that is compliant with relevant Health and Safety legislation 
· Provide a working environment that stimulates and motivates staff and attracts and retains the best people
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role
· Support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service

Education & Training
· Conduct oneself professionally and within the bounds of professional practice (ref CORU) 
· Participate in mandatory training programmes and other training as required to keep up to date with developments 
· Take responsibility for and keep up to date with current practice by participating in continuing professional development
· Maintain up-to-date personal training / retraining records in accordance with programme policy

Financial & Administrative
· Be accountable to the organisation and the public for delivery of a high quality, cost-effective service, working within approved pay and non-pay budgets, identifying and setting in place controls to contain any breaches of those budgets
· Identify and communicate resource requirements in the event of altered service demand
· Work with clinical colleagues, Senior management, users and patient representatives to develop a vision for the service and deliver that vision through strategic planning and project management
· Co-operate fully with the implementation of new procedures, technologies and IT systems
· To act as spokesperson for the Organisation as required
· Demonstrate pro-active commitment to all communications with internal and external stakeholders

The above Job Specification is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him / her from time to time, and to contribute to the development of the post while in office.  

	Eligibility Criteria

Qualifications and/ or experience

	Eligible applicants will be those who on the closing date for the competition have the following: 
 
1. Statutory Registration, Professional Qualifications, Experience, etc.
i) Be registered, or be eligible for registration, on the Medical Scientists Register maintained by the Medical Scientists Registration Board at CORU.
 
OR
 
ii)  Applicants who satisfy the conditions set out in Section 91 of the Health and Social Care Professionals Act 2005, (see note 1 below*), must submit proof of application for registration with the Medical Scientists Registration Board at CORU. The acceptable proof is correspondence from the Medical Scientists Registration Board at CORU confirming their application for registration as a Section 91 applicant was received by the 30th March 2021.
 
AND

(iii) Possess a Master’s Qualification (MSc) or equivalent (NFQ Level 9) postgraduate qualification on the National Framework of Qualifications (NFQ) maintained by Quality and Qualifications Ireland (QQI) in a Science related discipline, as relevant to the role. Validated by the Academy of Clinical Science and Laboratory Medicine.

                                                                    OR 

(iv) An equivalent qualification at minimum Level 9 validated by the Academy of Clinical Science and Laboratory Medicine (ACSLM). 

                                                                  OR 

(v) Possess Fellowship of the Academy of Clinical Science and Laboratory Medicine (awarded before July 2018). 
                                                                  OR 

(vi) Have attained the Fellowship examination of the Institute of Biomedical Science (awarded prior to 1999). 

                                                                 AND 

(vii) Possess four years full time clinical experience (or an aggregate of four years’ full time clinical experience) as a medical scientist in a clinical diagnostic laboratory since qualifying as a medical scientist.

                                                                AND

(vii) Demonstrate knowledge and experience in the appropriate specialist area.

                                                                AND

(ix) Demonstrate evidence of Continuous Professional Development.

                                                                AND

(x)  Have the requisite knowledge and ability (including a high standard of suitability and professional ability) for the proper discharge of the duties of the office.
 
                                                                AND
 
(xi) Candidates must provide proof of Statutory Registration on the Medical Scientists Register maintained by the Medical Scientists Registration Board at CORU before a contract of employment can be issued. 
                                                                
                                                                  OR

For a section 91 candidate you must submit proof or application for registration see criterion 1a (ii).

 
2. Annual Registration
(i) On appointment practitioners must maintain annual registration on the Medical Scientists Register maintained by the Medical Scientists Registration Board at CORU
AND
 
(ii) Practitioners must confirm annual registration with CORU to the HSE by way of the annual Patient Safety Assurance Certificate (PSAC).

3. Health
A candidate for and any person holding the office must be fully competent and capable 
of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.
 
4. Character
Each candidate for and any person holding the office must be of good character.

Note 1* Section 91: Candidates who qualified before 31st March 2019 and have been engaged in the practice of the profession in the Republic of Ireland for a minimum of 2 years fulltime (or an aggregate of 2 years fulltime), between 31st March 2014 and 31st March 2019 are considered to be Section 91 applicants under the Health and Social Care Professionals Act 2005.

	Post specific Requirements
	Applicants must, at the latest date of application, clearly demonstrate, all of the criteria listed below as relevant to the role:
· Depth and breadth of experience in Laboratory Science as well as legislative requirements and related Quality Management Systems.
· Experience with information systems 

	Other requirements specific to the post
	· Access to appropriate transport to fulfil the requirements of the role.
· Flexibility in relation to working hours to fulfil the requirements of the role.

	Additional eligibility requirements
	Citizenship Requirements 
Eligible candidates must be: 
(i) EEA, Swiss, or British citizens 
OR
(ii) Non-European Economic Area citizens with permission to reside and work in the State 
Read Appendix 2 of the Additional Campaign Information for further information on accepted Stamps for Non-EEA citizens resident in the State, including those with refugee status.

To qualify candidates must be eligible by the closing date of the campaign. 

	Skills, competencies and/or knowledge


	Professional Knowledge & Experience 
Demonstrate:
· Experience and knowledge of clinical information systems in a large complex organisation
· Experience of working in a senior scientist role including operational and strategic experience in the delivery of complex services
· Successful track record of planning and delivering organisational change in a complex environment 
· Experience of engagement in projects to successful outcome & demonstrate evidence of project management skills
· Working knowledge of relevant IT systems, including quality and management reporting systems  
· Knowledge of quantitative data collection, validation and analysis techniques
· Expansive clinical knowledge and understanding of laboratory medicine 
· Experience in working with complex laboratory information systems
· Knowledge and experience in Clinical Laboratory Accreditation and understanding the importance of INAB/ ISO15189
· Excellent MS Office skills to include, Word, Excel and PowerPoint
· Knowledge of the health service including a good knowledge of HSE reform and Acute Services 
· In depth knowledge of best practice guidelines for laboratory services.
· Flexibility and openness to engaging in an agile working environment
· Capacity for decision making and demonstration of initiative. 
· Ability to improve efficiency within the working environment and to evolve and adapt to a rapid changing environment.
· Awareness and compliance with HSE policies, procedures, guidelines and standards and promotion of this to others.
· Be aware of and adhere to relevant standards policies and legislation for example    Health and Safety, Freedom of Information Act 1997, Childcare Act, HIQA Standards
· An awareness of the HSE’s Digital Health Strategic Implementation Roadmap, Digital for Care 2030 and of Sláintecare 

Planning & Organisation Skills
Demonstrate:
· Proven administrative and organisational skills.
· Evidence of effective planning and organising skills and ability to plan and manage resources to ensure optimum service delivery.
· Experience of managing large workloads, ability to work under pressure and multi-task.
· Good time management skills and ability to manage tasks in a busy working environment.
· Sets realistic time-frames for the completion of tasks and monitors progress to ensure that deadlines are met. 
· Prioritizes tasks appropriately and delegates to ensure efficiencies. 
· Flexibility and adaptability in response to project demands and can plan and organise work accordingly.

Building/Maintaining Relationships: Leadership, Managing People & Team Skills
Demonstrate:
· Collaborate with Chief Medical Scientist to manage team activities and interactions with users in a transparent and equitable manner. 
· Instills pride and a common sense of purpose in the team.
· Provides clear direction on a regular basis and adopts an approachable management style. 
· Deals with under-performance in a timely manner and ensures improvement where possible.
· Promotes and supports a culture of continuous improvement and learning. 
· Ability to work to your own initiative, work independently and as a lead person and ability to work effectively as a team member.
· Management and leadership experience at senior scientist level.
· The ability to adapt management style to suit the demands of the situation and the people involved.

Evaluating Information & Judging Situations
Demonstrate:
· The ability to evaluate information, solve problems and make effective decisions
· The ability to effectively translate and apply clinical and scientific requirements to laboratory integration with other clinical systems; demonstrating self-initiative on design and application of appropriate setups and workflows.  
· The ability to effectively evaluate requests and information from a variety of sources, in the context of all stakeholders.
· The ability to proactively identify problems, effectively respond to and troubleshoot issues/changes in a logical manner, and develop effective solutions.
· Awareness of, and competence to monitor and evaluate current and emerging strategies and policies as relevant to the role.

Communication Skills
Demonstrate:
· Effective communication skills including the ability to present information in a clear and concise manner.
· Strong interpersonal skills; building and maintaining relationships and understanding and valuing individuals and their respective professional roles.
· Sensitivity, diplomacy and tact when dealing with others 
· Strong negotiation skills, remains firm but flexible when putting forward a point of view.

Commitment to Providing a Quality Service
Demonstrate:
· Demonstrates a commitment to providing a high-quality service and motivates team members towards the provision of a quality service.
· Continuously challenges the standards of quality and efficiency in service provision and strives to find ways in which the standard of service can be improved.
· Demonstrates self-motivation and an innovative approach to service developments; prioritises the requirements for change and puts forward proposals to tackle those most urgent.
· Ensures effective training and support to ensure the successful implementation of new initiatives.
· Awareness of the service user and the patient

	Campaign Specific Selection Process

Ranking/Shortlisting/ Interview
	A ranking and or short-listing exercise may be carried out on the basis of information supplied in your application form.  The criteria for ranking and or short-listing are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification.  Therefore it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  

Those successful at the ranking stage of this process (where applied) will be placed on an order of merit and will be called to interview in ‘bands’ depending on the service needs of the organisation.

	Code of Practice
	The Health Service Executive / Public Appointments Service will run this campaign in compliance with the Code of Practice prepared by the Commission for Public Service Appointments (CPSA). The Code of Practice sets out how the core principles of probity, merit, equity and fairness might be applied on a principle basis. The Code also specifies the responsibilities placed on candidates, facilities for feedback to applicants on matters relating to their application when requested, and outlines procedures in relation to requests for a review of the recruitment and selection process and review in relation to allegations of a breach of the Code of Practice.  Additional information on the HSE’s review process is available in the document posted with each vacancy entitled “Code of Practice, information for candidates”.

Codes of practice are published by the CPSA and are available on www.cpsa.ie

	The reform programme outlined for the Health Services may impact on this role and as structures change the job description may be reviewed.
This job description is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned.
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Medical Scientist, Specialist, Microbiology (Medlis)
Terms and Conditions of Employment
	Tenure 
	The current vacancy available is a specified contract, whole time role

A panel may be created for Medical Scientist, Specialist, Microbiology (Medlis) from which specified purpose vacancies of full-time duration may be filled.

Appointment as an employee of the Health Service Executive is governed by the Health Act 2004 and the Public Service Management (Recruitment and Appointment) Act 2004 and Public Service Management (Recruitment and Appointments) Amendment Act 2013.

	Working Week

	The standard weekly working hours of attendance for your grade are 35 hours per week. Your normal weekly working hours are 35 hours. Contracted hours that are less than the standard weekly working hours for your grade will be paid pro rata to the full time equivalent.
You are required to work agreed roster/on-call arrangements advised by your Reporting Manager. Your contracted hours are liable to change between the hours of 8.00am and 8.00pm over seven days to meet the requirements for extended day services in accordance with the terms of collective agreements and HSE Circulars.
The standard working week applying to the post is 35 hours.

	Annual Leave
	The annual leave associated with the post will be confirmed at contracting stage

	Superannuation


	This is a pensionable position with the HSE. The successful candidate will upon appointment become a member of the appropriate pension scheme.  Pension scheme membership will be notified within the contract of employment.  Members of pre-existing pension schemes who transferred to the HSE on the 01st January 2005 pursuant to Section 60 of the Health Act 2004 are entitled to superannuation benefit terms under the HSE Scheme which are no less favourable to those which they were entitled to at 31st December 2004.

	Age
	The Public Service Superannuation (Age of Retirement) Act, 2018* set 70 years as the compulsory retirement age for public servants. 

* Public Servants not affected by this legislation:
Public servants joining the public service or re-joining the public service with a 26 week break in service, between 1 April 2004 and 31 December 2012 (new entrants) have no compulsory retirement age.

Public servants, joining the public service or re-joining the public service after a 26 week break, after 1 January 2013 are members of the Single Pension Scheme and have a compulsory retirement age of 70.

	Probation
	Every appointment of a person who is not already a permanent officer of the Health Service Executive or of a Local Authority shall be subject to a probationary period of 12 months as stipulated in the Department of Health Circular No.10/71.

	Protection of Persons Reporting Child Abuse Act 1998
	The welfare and protection of children is the responsibility of all HSE staff. You must be aware of and understand your specific responsibilities under the Children First Act 2015, the Protections for Persons Reporting Child Abuse Act 1998 in accordance with Section 2, Children First National Guidance and other relevant child safeguarding legislation and policies. 
Some staff have additional responsibilities such as Line Managers, Designated Officers and Mandated Persons. You should check if you are a Designated Officer and / or a Mandated Person and be familiar with the related roles and legal responsibilities.
Visit HSE Children First for further information, guidance and resources.

	Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc.

	Health & Safety
	It is the responsibility of line managers to ensure that the management of safety, health and welfare is successfully integrated into all activities undertaken within their area of responsibility, so far as is reasonably practicable. Line managers are named and roles and responsibilities detailed in the relevant Site Specific Safety Statement (SSSS). 

Key responsibilities include:

1. Developing a SSSS for the department/service[footnoteRef:1], as applicable, based on the identification of hazards and the assessment of risks, and reviewing/updating same on a regular basis (at least annually) and in the event of any significant change in the work activity or place of work. [1:  A template SSSS and guidelines are available on the National Health and Safety Function/H&S web-pages] 

1. Ensuring that Occupational Safety and Health (OSH) is integrated into day-to-day business, providing Systems Of Work (SOW) that are planned, organised, performed, maintained and revised as appropriate, and ensuring that all safety related records are maintained and available for inspection.
1. Consulting and communicating with staff and safety representatives on OSH matters.
1. Ensuring a training needs assessment (TNA) is undertaken for employees, facilitating their attendance at statutory OSH training, and ensuring records are maintained for each employee.
1. Ensuring that all incidents occurring within the relevant department/service are appropriately managed and investigated in accordance with HSE procedures[footnoteRef:2]. [2:  See link on health and safety web-pages to latest Incident Management Policy] 

1. Seeking advice from health and safety professionals through the National Health and Safety Function Helpdesk as appropriate.
1. Reviewing the health and safety performance of the ward/department/service and staff through, respectively, local audit and performance achievement meetings for example.

Note: Detailed roles and responsibilities of Line Managers are outlined in local SSSS. 
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