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Feidhmeannacht na Seirbhise Sldinte
Health Service Executive



 
Job Specification & Terms and Conditions
	Job Title and Grade
	Temporary Consultant in Emergency Medicine


	Competition Reference
	UHWED25

	Closing Date


	Mon 29th Sept @5pm

	Proposed Interview Date (s)
	Within two weeks of the closing date. 

	Taking up Appointment
	Ideally, the successful candidate will take up duty no later than 2 months of being interviewed.

	Location of Post
	This is an appointment to the Dublin and South East Hospital Group & University Hospital Waterford on a Public Only Consultant Contract 23 (POCC23) basis (as per standard text issued by the HSE) by the Health Service Executive. The initial commitment for this post will be to University Hospital Waterford for 37 hours per week. This post may be subject to restructuring in the future to facilitate the reorganization of acute services in line with new clinical models of acute and community services. It is noted that the post must be congruent with the requirements of, and facilitate implementation of national health policy, the HSE’s National Clinical Programmes including commitment to deliver the relevant performance outcomes.



	Organisational Area
	 HSE Dublin and South East

	Details of Service


	University Hospital Waterford Emergency Department provides 24/7 care for adult and paediatric undifferentiated emergencies whether self presenting, GP referred or arriving by emergency ambulance. The current department has 3 bay resuscitation room, 12 individual assessment and treatment areas, dedicated paediatric facilities, minor injury unit and isolation capability.
The department provides secondary care for the local population and tertiary care for specific patients from throughout the South East. Early allocation of suitable patients to appropriate care streams is a feature of the department working closely with medical Assessment and Acute Medical Units, Minor Injury Unit and relevant specialties such as Psychiatry, ENT, Ophthalmology, Obstetrics/Gynaecology, Orthopaedics and Paediatrics.
A full range of specialties exist on site, the principle exceptions being Neurosurgery, Cardiothoracic surgery and Plastics/Burns. Interventional cardiology and radiology are present along with the full range of medical specialties and surgery includes Orthopaedics and General, Vascular, Ophthalmology and ENT. The hospital is the Regional Cancer Centre and is the Regional Trauma Centre for the South East.

	Reporting Relationship
	The Consultant’s reporting relationship and accountability for the discharge of his/her contract is:

· Mr Ben O’Sullivan General Manager.

· Professor Riona Mulcahy, Clinical Director Medical Services

	Purpose of the Post 
	This is a temporary post to cover Maternity Leave. The post holder will work with existing consultant colleagues to provide Emergency Medicine Services in University Hospital Waterford to the people of the South East. To work with all consultant colleagues to ensure patient flow through the ED department.

To participate in the on-call rota with the ED department.



	Principal Duties and Responsibilities


	Standard Duties and responsibilities
a) To participate in development of and undertake all duties and functions pertinent to the Consultant’s area of competence, as set out within the Clinical Directorate Service Plan and in line with policies as specified by the Employer. 
b) To ensure that duties and functions are undertaken in a manner that minimises delays for patients and possible disruption of services.
c) To work within the framework of the hospital / agency’s service plan and/or levels of service (volume, types etc.) as determined by the Employer. Service planning for individual clinical services will be progressed through the Clinical Directorate structure or other arrangements as apply.
d) To co-operate with the expeditious implementation of the Disciplinary Procedure (attached at Appendix II). 
e) To formally review the execution of the Clinical Directorate Service Plan with the Clinical Director / Employer periodically. The Clinical Directorate Service Plan shall be reviewed periodically at the request of the Consultant or Clinical Director / Employer. The Consultant may initially seek internal review of the determinations of the Clinical Director regarding the Service Plan. 
f) To participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed. The Consultant shall receive training and support to enable him/her to participate fully in such structures.
g) To provide, as appropriate, consultation in the Consultant’s area of designated expertise in respect of patients of other Consultants at their request.
h) To ensure in consultation with the Clinical Director that appropriate medical cover is available at all times having due regard to the implementation of the European Working Time Directive as it relates to doctors in training. 
i) To supervise and be responsible for diagnosis, treatment and care provided by non-Consultant Hospital Doctors (NCHDs) treating patients under the Consultant’s care.
j) To participate as a right and obligation in selection processes for non-Consultant Hospital Doctors and other staff as appropriate. The Employer will provide training as required. The Employer shall ensure that a Consultant representative of the relevant specialty / sub-specialty is involved in the selection process.  
k) To participate in clinical audit and proactive risk management and facilitate production of all data/information required for same in accordance with regulatory, statutory and corporate policies and procedures.
l) To participate in and facilitate production of all data/information required to validate delivery of duties and functions and inform planning and management of service delivery.
1. Core Clinical Care:

a. Clinical management and direction of the ED, in conjunction with other Consultant in EM colleagues.  The precise division of responsibilities between the Consultants in EM will be agreed between the Consultant, the Clinical Director and the GM or their appropriate delegate.  These responsibilities will be reviewed on an annual basis. 

b. Responsibility for the assessment and immediate care of all EM patients attending the ED and linked Emergency Care Network (ECN) units.  This may be delivered personally or by supervision of other clinical staff. 

c. Responsibility for the care of patients admitted under the care of the Consultants in EM to the ED Clinical Decision Unit / EM Observation ward or Chest Pain Assessment Unit, if available on site.  This entails daily ward rounds, including weekends, on a rostered basis and cross-cover of patient care on a pre-agreed or on-call basis. 

d. To undertake essential supporting duties for clinical care including, inter alia, risk management, critical incident investigation and oversight of rosters.


e. To ensure that duties and functions are undertaken in a manner that minimises delays for patients and possible disruption of services.
f. Undertake Child Protection duties associated with the role of Consultant in EM and services provided at the hospital.  The Consultant in EM will play a lead role in ensuring systems are in place for the care of other at-risk or vulnerable ED patient groups. 
g. Ongoing participation in Major Incident Planning for the ED and the hospital. 

h. Participate in Major Incident and structured Pre-hospital responses outside the hospital as appropriate to one’s professional competency and skills in this area, if requested to do so on behalf of the hospital and within the governance of the HSE. 

2. Staff Supervision and Training:

a. The selection, supervision and training of Non-Consultant Hospital Doctors (NCHDs) and the allocation of duties to them.
b. Contribute to the provision of structured training and situational learning opportunities for NCHDs on recognised training programmes and support the clinical and professional development of medical staff in the ED. 


c. Provide training and clinical support, if requested, to non-medical clinical staff in the ED and ECN, including Advanced Nurse Practitioners, nurses and other healthcare providers.  
d. The supervision of students in medical, nursing and allied health professions assigned to the ED.  

3. Academic Duties:

a. Active participation in ED and hospital educational activities and the development of training and education in emergency care in the hospital and ECN.

b. Involvement in research activities in the department, as appropriate to a Consultant in EM post in the hospital.

c. A willingness to develop special interest aspects of EM as appropriate to one’s competencies, the ED and the hospital.   

4. Clinical Governance:

a. To formally review the execution of the Clinical Directorate Service Plan with the Clinical Director / Employer periodically. The Clinical Directorate Service Plan shall be reviewed periodically at the request of the Consultant or Clinical Director / Employer. The Consultant may initially seek internal review of the determinations of the Clinical Director regarding the Service Plan. 

b. To participate in the Clinical Directorate structure.  The Consultant shall receive training and support to enable him/her to participate fully in such structures.

c. To meet on a specified basis and as required with the Clinical Director to confirm, review and develop an agreed job plan for the post, that addresses the needs of the service and conforms to the terms and conditions of the Consultant Contract. 

d. Contribute to clinical governance and clinical operations improvement activities in the ED and for the ECN to which the ED contributes.

e. Participate in the collection, analysis and the reporting of data necessary for quality assurance activities in the ED and for other hospital and ECN services. 

f. Engage in clinical audit activity and provide leadership in multidisciplinary clinical audit in the ED.

g. Promote effective team working within the ED and the ECN.

h. Ensuring optimal communication with all medical, management and support services in the hospital, with General Practitioners, Community Care Services and with external agencies relevant to emergency care.
i. Attendance at management and service development meetings at departmental, hospital, ECN, regional or national meeting of strategic importance to the department or hospital.  This may include participation in other professional and administrative groups as appropriate to the role of Consultant in EM. 

j. Participation in the selection of medical staff and as appropriate other staff involved in service provision the ED. 
k. Actively engage in Continuing Professional Development and comply with Professional Competence Assurance requirements.

The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.  

	Eligibility Criteria

Qualifications and/ or experience


	Registration as a specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council in Ireland in the specialty of emergency medicine.

Entry to competition / recruitment process

No candidate will be appointed as a Medical Consultant unless (s)he is registered as a Specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council of Ireland. 

Health

A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

Character
Each candidate for and any person holding the office must be of good character

Age

Age restrictions shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation Act, 2004).  A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms for the office occurs.

Section 62 Post 

It is noted that this post of Consultant in Emergency Medicine is considered to carry with it duties involving the teaching of clinical medicine and/or the conduct of medical research under the direction of Royal College of Surgeons in Ireland. Therefore this post is considered a Section 62 post under the Health Act 1953 as amended by the Health Act 2004.

	Skills, competencies and/or knowledge


	· Demonstrate evidence of effective planning and organising skills including awareness of resource management and importance of value for money

· Demonstrate ability to manage deadlines and effectively handle multiple tasks

· Demonstrate effective communication skills including: the ability to present information in a clear and concise manner; the ability to facilitate and manage groups through the learning process; the ability to give constructive feedback to encourage learning 

· Demonstrate awareness and appreciation of the service user

· Demonstrate leadership and team management skills including the ability to work with multi disciplinary team members 

· Demonstrate evidence of ability to empathise with and treat patients, relatives and colleagues with dignity and respect.

	Competition Specific Selection Process

Ranking/Shortlisting / Interview
	A ranking and or shortlisting exercise may be carried out on the basis of information supplied in your application form.  The criteria for ranking and or shortlisting are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification.  Therefore it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  

	Protection of Persons Reporting Child Abuse Act 1998
	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act.  You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment.

	Code of Practice
	The Public Appointment Service will run this campaign in compliance with the Code of Practice prepared by the Commissioners for Public Service Appointments (CPSA). The Code of Practice sets out how the core principles of probity, merit, equity and fairness might be applied on a principle basis. The Codes also specifies the responsibilities placed on candidates, feedback facilitates for applicants on matters relating to their application when requested, and outlines procedures in relation to requests for a review of the recruitment and selection process and review in relation to allegations of a breach of the Code of Practice.  Additional information on the HSE’s review process is available in the document posted with each vacancy entitled “Code of Practice, information for candidates.  ” 

Codes of practice are published by the CPSA and are available on www.careersinhealthcare.ie in the document posted with each vacancy entitled “Code of Practice, information for candidates or on www.cpsa-online.ie.

	The reform programme outlined for the Health Services may impact on this role and as structures change the job description may be reviewed.

This job description is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned.



Terms and Conditions of Employment

Temporary Consultant in Emergency Medicine
UHWED25
	Tenure 
	The appointment is whole-time, temporary and pensionable.
Appointment as an employee of the Health Service Executive is governed by the Health Act 2004 and the Public Service Management (Recruitment and Appointment) Act 2004.

	Remuneration 
	The annual salary will be as set out in the Public Only Consultant Contract (POCC23) (as per standard text issued by the HSE) for POCC23:

Medical Consultants Salary Scales: 01/08/2025
€233,527,
€246,150,    
€259,475,
€266,489,   
€273,501,
€280,516
Note:

* Incremental credit is awarded in respect of previous experience at Consultant level.



	Working Week


	The standard working week applying to the post is: 37 hours per week.  

	Annual Leave
	The annual leave associated with the post is: 30 Working Days per annum and as determined by the Organisation of Working Time Act 1997 

	Superannuation


	All pensionable staff  become members of the pension scheme.

Membership of the HSE Employee Superannuation Scheme applies to this appointment. Existing Members who transferred to the HSE on 1st January 2005 pursuant to Section 60 of the Health Act 2004 are entitled to superannuation benefit terms under the HSE Scheme which are no less favourable to those to which they were entitled at 31st December 2004. 

Appointees to posts in the Mental Health Services which formerly attracted fast accrual of service should note that the terms of Section 65 of the Mental Treatment Act 1945 do not apply to New Entrant Public Servants as defined by Section 12 of the Public Service Superannuation (Miscellaneous Provisions) Act 2004.

	Probation
	Every appointment of a person who is not already a permanent officer of the Health Service Executive or of a Local Authority shall be subject to a probationary period of 12 months as stipulated in the Department of Health Circular No.10/71.

	Protection of Persons Reporting Child Abuse Act 1998
	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act.  You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment.

	Infection Control
	All HSE Employees must have a working knowledge of HIQA Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc.
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